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Announcement 
of Board  


Candidates
The 26-member ACCT Board of 


Directors consists of 15 directors 
elected regionally, nine directors-
at-large elected by the Senate, and 
two directors appointed by the 
ACCT chair. A full elected term 
is three years. Directors serve 
staggered terms. 


At the Annual ACCT Congress, 
one director is elected from each 
of the five regions at the Regional 
Caucuses and Meetings, and three 
directors are elected at-large at the 
Senate meeting. 


Regional Nominating Committees 
met during the 2012 National 
Legislative Summit (NLS) on 
February 13 to interview and 
nominate candidates for regional 
directors and support directors-
at-large. Candidates are listed to 
the right.


Election of Board and Diversity Committee Members


  2012 Candidates for ACCT Board of Directors


Regional DiRectoR


(1) Three-Year Term in Each Region 
The following is the slate of nominees 
received as of July 1, 2012:


Central Region 
John W. Sanders* 
John A. Logan College, IL


Northeast Region 
William E. Coleman, Jr.*  
Mercer County Community College, NJ


Pacific Region 
Frederick “Fred” Whang* 
Tacoma Community College, WA


Southern Region 
Randall “Mack” Jackson* 
Midlands Technical College, SC


Western Region 
Robert “Bob” Feit* 
Southeast Community College, NE 


DiRectoR-at-laRge
(3) Three-Year Terms


The following is the slate of nominees 
received as of July 1, 2012: 


Stanley Edwards* 
Halifax Community College, NC


Donna Horgan* 
Cecil College, MD


Jeffrey A. May* 
Joliet Junior College, IL 


Rafael C. Turner 
Mott Community College, MI


*Received support of their respective Nominating Committee.


Note: Nominations will be accepted from the floor on all elections.
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2012 Board Candidate StatementsAnnouncement of 
Diversity Committee 
Candidates
The Diversity Committee consists of 
10 members, two from each region. 
Committee members serve staggered 
two-year terms. One member is elected 
from each of the five regions at the 
Regional Caucuses and Meetings during 
the Annual ACCT Leadership Congress.


Regional Nominating Committees met 
during the 2012 National Legislative 
Summit (NLS) on February 13 to 
interview and nominate candidates  
for the Diversity Committee. Listed  
below are the candidates.


2012 Candidates for ACCT 
Diversity Committee
1) Two-Year Term in Each 
Region and (1) One-Year Partial 
Term in the Western Region. 


The following is the slate of nominees 
received as of July 1, 2012:


CENTRal REgioN


Frances Huntley-Cooper
Madison Area Technical College, WI


Robert Proctor*
Lansing Community College, MI


NoRTHEaST REgioN


Jeff Holmes*
Westmoreland County 
Community College, PA


Fran Smith
MassBay Community College, MA


PaCiFiC REgioN


Isabel Barreras*
State Center Community 
College District, CA


SoUTHERN REgioN


Helen Rosemond-Saunders*
Tri-County Technical College, SC


WESTERN REgioN


John Davies*
Northeast Community College, NE


No Candidate has declared 
for the Western Region One-
Year Partial Term.
Candidates with an asterisk received the support of 
their respective Regional Nominating Committees.


Note: Nominations will be accepted 
from the floor on all elections. 


Regional DiRectoR


centRal Region


John W. Sanders
John A. Logan College, IL


It is with great humility that 
I seek the Central Regional 


Director’s position. For the past three 
years, I have had the distinct pleasure of 
serving on the ACCT Board. Not only has 
it been an honor to serve our association 
in this capacity but it has also been a 
tremendous learning process.


Last summer, the ACCT Directors 
placed great confidence in me by 
electing me as Secretary/Treasurer of 
the Board. I was able to oversee a very 
positive budget and observe that our 
professional staff do an excellent job 
for ACCT. Recently, I was elected Vice 
Chair of the ACCT Board and I look 
forward to serving the association in this 
capacity as we continue to thrive and 
promote community colleges throughout 
the country.


ACCT is blessed with outstanding 
leaders and it would be a great honor 
for me to continue to serve ACCT as a 
member of the Board of Directors.


noRtheast Region


William E. Coleman, Jr. 
Mercer County Community 
College, NJ


William E. Coleman, Jr. 
became Chair of the Board of Trustees 
of Mercer County Community College in 
2008, having served as a Trustee since 
2003. He serves with the New Jersey 
Council of County Colleges Executive 
Committee and Ambassadors. William 
has served on each Board Committee 
and represents the Board at many 
events. He is a member of the ACCT 
Board and serves on the Governance 
and Bylaws Committee.


The Reverend Coleman is President/
CEO of W.E.C. Resource Group LLC, 
a human resource development firm. 
Retired as New York City Police 
Detective and Executive Director of 
Job Corps, he is an ordained Baptist 
Minister with both Bachelors and 
Masters Degrees.


William is an active member of his 
community, serves on several New 
Jersey commissions and County/
Mayoral Task Forces. A teacher, trainer, 
team builder and motivator, he focuses 
on workplace diversity and equal 
opportunity compliance. He is known  
as a community and capacity builder.


Pacific Region


Frederick “Fred” Whang 
Tacoma Community 
College, WA 


Since becoming a Pacific 
Regional Director of ACCT, I have served 
on the Public Policy Committee, Finance 
and Audit Committee, and now the 
Governance and Bylaws Committee, 
which has afforded me insight and 
access to ACCT’s operations. From 
this insight and access, I have been 
able to use this knowledge to better 
serve our Pacific region members.


As Pacific region trustees, we must 
not forget that the Pacific Region is 
comprised of fourteen different states, 
territories and nations, some far flung 
from the continental United States. 
I have always been concerned and 
have made known to the ACCT Board 
that these entities experience unique, 
costly and time-consuming obstacles to 
participating in ACCT. As your re-elected 
Pacific Regional Director, I will continue 
to promote views, suggestions and ideas 
from ALL of our eleven regional member 
states and territories, who should have 
their voices equally heard. 
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southeRn Region


Randall “Mack” Jackson 
Midlands Technical 
College, SC


Throughout my life I have 
been fortunate to work in a variety of 
positions: a counselor in a local Job 
Corps Center, a dean of student services, 
an associate pastor, a business owner, 
and a trustee on the Midlands Technical 
College Commission. In all of those 
positions I’ve experienced first-hand the 
value of the differences among students, 
employees, colleges and communities. 


I have more than 18 years’ experience 
in higher education management and 
administration, and demonstrated 
community involvement in programs that 
target youth, college students, and young 
adults. I have provided active assistance 
to non-profit organizations focusing on 
multicultural education and training, 
health, and governance. 


I am currently serving as Chair of 
the ACCT Diversity Committee, and I 
would like to bring my life experience to 
continued service with ACCT as a member 
of the ACCT Board. I am fully committed 
to advancing the community college 
national agenda if elected to serve.


WesteRn Region


Robert “Bob” Feit 
Southeast Community 
College, NE


I have been a member of 
the Southeast Community College Board 
of Governors for 15 years, presently 
serving as Chair. I have served on the 
college’s Finance and Facilities Team 
since my appointment, and as Team 
Chair for ten of those years.


During my terms, I have been an 
active supporter of community colleges 
throughout the state, including visiting 
with my local senator and testifying as 
needed in the state legislative arena, 
and visiting with my Senators and 
Representatives in Washington. 


I have served on the Nebraska 
Community College Association board 
for the last thirteen years, held all offices 
in that association during my terms, and 
have served as ACCT’s Nebraska State 
Coordinator for nine years. Most recently, 
I have enjoyed serving as ACCT’s Western 
Regional Chair, coordinating the activities 
of seven state coordinators.


DiRectoR-at-laRge


Stanley Edwards 
Halifax Community 
College, NC


I consider myself qualified 
to occupy a seat on the ACCT Board 
because of my experience, my passion 
for what community colleges do, and my 
knowledge of board procedures.


I am currently in my tenth year as 
a member of Board of Trustees where 
I served five years as Chair and am 
currently the liaison to the State Ethics 
Commission. I am a member of the 
Executive Board of NCACCT and the 
Legislative Planning Group which 
consists of representation from the 
community college presidents, select 
trustees, the community college system 
office, and the Executive Director 
of NCACCT. This group plans the 
political agenda and develops strategies 
to pursue legislative goals for the 
community colleges. 


Donna Horgan 
Cecil College, MD


As a Cecil College trustee 
since 2008, I have proudly 


served as the trustee-at-large for  
the Maryland Association of Community 
Colleges’ (MACC) executive committee. 
MACC is the voice and advocate  
for Maryland’s 16 community  
colleges. Additionally, I am the 
Maryland State Coordinator for  
ACCT and recently was elected to 
a one-year partial ACCT regional 
director position.


My greatest accomplishment is 
advocating the community college’s 
role in reinvigorating the economy. I 
will continue to champion community 
college’s commitment to improving 
student completion rates and 
strengthening economic development.


Cecil College provided me the  
skills necessary to gain employment 
as desk officer for the Maryland State 
Senate and chief floor assistant to  
the senate president. I instilled the 
value of education in my daughter who 
as a result enrolled and graduated from 
Cecil in 2003. 


As a board member for ACCT, I will 
work tirelessly to ensure all students 
have access to college.


Jeffrey A. May 
Joliet Junior College, IL


For the last 32 years,  
I have built the necessary 


skill set to be an effective leader  
within ACCT. Experiences that 
have sharpened my skills include: 
working with at-risk youth; assisting 
policymakers develop effective 
educational programming; serving as a 
community college trustee; participating 
with the Illinois Community College 
Trustees Association; serving as an 
associate member of ACCT; and serving 
as an ACCT board member. I also have 
served as the executive director for the 
Education Service Network (ESN), a 
continuum of services for educationally 
at-risk youth. 


I hold a bachelor’s degree in 
education from Western Illinois 
University, a master’s degree in 
education administration from Illinois 
State University and have completed 
course work on a doctorate in 
education from the University of 
Illinois at Champaign-Urbana. 


I strongly believe in the importance 
of community colleges and their role 
in helping students develop skills that 
will make them contributing members 
of society.
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Rafael C. Turner 
Mott Community College, MI


Rafael Turner was 
appointed by the Mott 


Community College (Flint, MI) 
Board of Trustees in 2011, filling the 
vacancy made following the death of 
his mother, Trustee Celia M. Turner. 
His career led him to Washington 
D.C., where he served as a legislative 
assistant for four years in the office 
of United States Congressman Dale E. 
Kildee; but his love for Flint brought 
him back home. Turner earned his 
master’s degree in public administration 
from the University of Michigan-Flint, 
where his involvement in both the 
campus and the community earned him 
the Distinguished Emerging Alumni 
Award from their Alumni Association. 


Turner was also selected to participate 
in the Rotary International Group Study 
Exchange to Brazil where he served 
to advance the Rotarian model of 
international understanding, goodwill, 
and peace through a world fellowship 
of business and professional persons 
united in the ideal of service.


DiveRsity committee


centRal Region


Frances Huntley-Cooper 
Madison Area Technical 
College,WI


I would be honored to 
serve on the ACCT Diversity Committee 
and believe my lifetime experiences and 
efforts on behalf of underrepresented 
diverse populations would contribute 
positively to the committee’s work. The 
Madison College Board End statements 
are a great example of promoting and 
supporting diversity in our college. 
Statements read that all students will 
achieve the learning necessary to 
be successful, and that open access 
and welcoming environment will be 
provided for all students and members 
of the community. 


From making history as the first 
elected African American mayor in 
the state of Wisconsin, to serving on 
numerous civic, service, community and 
political boards and organizations, I have 
had the pleasure to advocate and focus 
on the enhancement of opportunities for 
diverse populations. I have contributed to 
improving the lives of underrepresented 
individuals and look forward to bringing 
my skills and knowledge to the ACCT 
Diversity Committee.


 


Robert Proctor
Lansing Community 


College, MI


I am an American Red Cross 
certified diversity trainer. I have been a 
volunteer with the Mid-Michigan Chapter 
(MMC) of the American Red Cross 
(ARC) for more than 25 years. As a MMC 
volunteer I have twice served as chair of 
the chapter’s diversity committee. Since 
becoming a volunteer I have attended 
nearly every diversity training program 
and conference offered by the ARC, and 
I have served as the diversity consultant 
on the ARC’s Great Lakes Area Service 
Council. My volunteer service with the 
ARC includes chairing the MMC board 
of directors and the Michigan Red Cross 
Coordinating Committee. Additionally, 
the focus of most of my professional 
career has been labor and employment 
law matters, which often have included 
issues related to workplace diversity.


I have been a trustee of Lansing 
Community College since July 2003, 
with service as secretary/treasurer of 
the board and chair of presidential 
search committee.


noRtheast Region 


Jeff Holmes 
Westmoreland County 
Community College, PA


E. Jeff Holmes’s diversity 
interests are in education, corporate 
planning, political persuasion and 


community implementation. His interest 
in diversity spans a period of more 
than twenty years. Jeff has a strong 
history of civil rights leadership in 
working with federal, state, and county 
agencies to resolve issues that impact 
the community.


Jeff has been certified by Humanext 
to facilitate diversity and emotional 
intelligence courses since August 2009. 
Jeff incorporates real life scenarios in his 
class room teaching.


Jeff is a member of Westmoreland 
County Community Colleges Diversity 
Committee. In addition, he coordinates 
panels for discussion and designs 
questions for programs held each year 
during Black History Month.


Fran Smith 
MassBay Community 
College, MA


My commitment to increasing 
educational equity and eliminating 
disparities based on difference motivated 
me to run for the Diversity Committee. As 
a parent of a community college student, 
and with 25+ years of experience as an 
anti-racism activist, I have developed 
the skills needed to grapple with the 
complex issues of diversity and inclusion 
at Community Colleges. 


I was appointed to MassBay 
Community College’s Board of  
Trustees because of my long history  
of advocating for equity and racial 
justice in the Boston Public Schools. 


Currently I coordinate Boston United 
for Students, a multi-racial coalition 
advocating for school reform. My past 
professional experiences include: 
Development Director - Friends of the 
Rafael Hernandez Two-Way Bilingual 
School, Coordinator - Mobilization 
for Equity (a national school reform 
project promoting educational equity 
in urban school districts), Affirmative 
Action Manager - City of Weymouth, 
Massachusetts, and Founder - Rock 
Against Racism, an innovative youth 
leadership program.
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Pacific Region


Isabel Barreras 
State Center Community 
College District, CA


My election to the 
State Center Community College 
District Governing Board nine 
years ago was based on advocacy 
for underrepresented groups in 
community colleges. I was the second 
Latino elected to the Board. Because 
of my advocacy, diversity is now 
considered a priority goal for our 
district. Consequently, an increase 
of Latino student success in transfer, 
degrees, and certificates has occurred. 
My voice has made a difference at 
State Center. 


As a member of the California 
Community College Trustees Board 
of Directors I have had an influence 
on issues of diversity. I continue to 
make a difference in my community by 
advocating on all educational policies 
that affect our student population. 


southeRn Region 


Helen Rosemond-
Saunders 
Tri-County Technical 
College, SC


Ms. Rosemond-Saunders was 
appointed to the Tri-County Technical 
College Commission in June 1993, and 
she has served as both chairman and 
vice chairman. 


Mrs. Rosemond-Saunders taught 
economics in public schools for 20 years 
before becoming a guidance counselor. 
She became a director of guidance in 
1991 and retired from public education 
in 2005. Ms. Rosemond-Saunders is a 
life member of the Alpha Kappa Alpha 
Sorority, the oldest black sorority in 
the nation. 


She is a member of the Oconee/
Pickens Wachovia Board and a 
member of Tri-County Technical 
College’s Access and Equity Advisory 
Board. She is past recording secretary 
of the National Alumni Association of 
South Carolina State University and 
past board member of the Oconee 
County United Way.


She has a bachelor’s degree in 
Home Economics from South Carolina 
State University, a master’s degree 
in Nutritional Science from Clemson 
University, and 30-plus certification 
in Secondary School Guidance from 
Clemson University.


WesteRn Region


John Davies 
Northeast Community 
College, NE


It is with great 
enthusiasm that I seek a position 
on the ACCT Diversity Committee. 
I believe I can bring a plains-state, 
common-sense point of view and 
values to the committee.


Partial term in Western region


Due to the passing of Diversity Committee 


Member John Mondragon, a 1-year 


partial term on the Diversity Committee 


is available. An election will be held 


during the Western Regional Caucus and 


Meeting to fill the position. Nominations 


will be accepted from the floor.


This is an exciting time to be 
involved in diversity at the community 
college-level in the western region. 
We in northeast Nebraska have seen 
a significant influx of new cultures 
to our region. That influx takes 
our community college mission of 
educating all students to a new level. 
As community college educators, we 
must make education accessible and 
affordable to students of all ethnicities, 
including those with limited English-
speaking and -reading skills. We are 
charged with serving those who want 
to increase basic skills and as the 
first step to those who want a more 
advanced, formal education. 


By working with our new ethnicities, 
we can build and strengthen these ties 
and make our community colleges 
a warm and welcoming place for 
all cultures.







AMENDMENT #1 
During the 2012 National Legislative Summit, the ACCT 
Board of Directors and the Governance and Bylaws 
Committee approved an amendment to the ACCT Bylaws 
that would allow the voting delegates in the Senate 
Meeting and the Regional Caucuses to vote by acclamation 
during elections in which there are no more candidates 
than positions to be filled. 


ARTIClE VII, BoARD oF DIRECToRS
Section 4, Nominations and Elections, Subsection h.
A majority of ballots cast is necessary for election as 
director. On any ballot, voting delegates may cast as 
many votes as there are positions to be filled. On any 
ballot only one vote may be cast for a candidate. If one 
or more candidates is/are elected on any ballot then 
all remaining candidates shall continue to be eligible 
for election to any position remaining to be filled. If 
no person is elected on any ballot, then the candidate 
receiving the lowest number of votes on that ballot shall 
be dropped before the next ballot. If there are no more 
candidates than positions to be filled, the election shall be 
by acclamation.


Rationale 
During the ACCT Senate Meeting at the 2011 


Community College Leadership Congress, the election 
for three Director-at-Large positions was held. The 
nomination process yielded three candidates for three 
open positions. After the nomination process was  
closed, there was a motion to vote by acclamation for  
the positions. The ACCT Parliamentarian ruled that  
under ACCT Bylaws, Article VII, Section 4, the authority  
to vote by acclamation does not exist. In fact, the  
ACCT Bylaws require ballots to be cast in any election. 
The absence of the acclamation language would also 
require the Regional Caucuses to cast a ballot on all 
elections going forward, unless the ACCT Bylaws 
are amended. 


AMENDMENT #2
During the 2011 ACCT Community College Leadership 
Congress, the ACCT Board of Directors and the 
Governance and Bylaws Committee approved an 
amendment to the ACCT Bylaws to ensure a timely 
board election and installation process. 


ARTIClE VII, BoARD oF DIRECToRS
Section 5, Duration of office, Subsection a. 
Current language: Each elected Director shall serve for 
a term of three years, and the term shall end with the 
installation of a successor during the Annual Community 
College Leadership Congress.


Proposed language: The term of each elected Director 
shall be three years or until the election and installation 
of a successor during the Annual Community College 
Leadership Congress.


Rationale 
The current language provides for a three-year term 


and ends with the installation of a successor. This causes 
a problem if, for example, the timing of the Community 
College Leadership Congress is more than, or less than, 
exactly three years since a member’s election. It creates 
ambiguity in determining which situation supersedes the 
other – the three-year term, or the installation of a successor. 
Furthermore, it does not include language that indicates the 
director has been elected before having been installed.


The proposed language would allow the ACCT Board 
of Directors, with the appropriate board policy, to call 
for the election of a successor within the term-year term 
of office during the Community College Leadership 
Congress if the ACCT Board determines that a current 
elected board member is failing to discharge his or her 
board responsibilities. The proposal would increase board 
accountability by ensuring that the voting membership 
of the association is fully represented in the affairs of the 
ACCT Board by ensuring full participation from all 24 
elected board members. 


Ratification of amendments 
to the aCCT Bylaws 
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Seeking Regional Nominating Committee  
Members for 2013-2014


ACCT Regional Chairs invite 
member trustees to serve on 
Regional Nominating Committees. 
The commitment of Nominating 
Committee members to carrying 
out their duties helps to ensure 
that the association’s future 
leadership is comprised of member 
trustees who have demonstrated 
quality leadership in community 
colleges. Nominating Committee 
members nominate candidates 
who are committed to and 
support the fulfillment of ACCT’s 
mission — Promoting Effective 
Board Governance through 
Advocacy and Education.


Benefits of Serving on a Regional 
Nominating Committee


• Identify effective future leaders 


• Serve as a stepping-stone 
for you to aspire to a future 
leadership position 


• Strengthen leadership 
in your region


• Ensure greater benefits to your 
college and state through 
strong, effective leadership 
of the association. 


Responsibilities


Regional Nominating Committees 
are the key to a successful election 
process for the ACCT Board of 
Directors and Diversity Committee. 
Each year, the committees are 
responsible for reviewing candidate 
applications, interviewing candidates, 
and nominating a person(s) for 
Regional Director and Diversity 
Committee membership. Nominating 
Committees may also support 
Director-at-Large candidates.


Election/Composition/Terms


Each of ACCT’s five regions elects  
a nominating committee from the  
Voting Members of that region at  
the Regional Caucuses held during  
the Annual ACCT Leadership  
Congress. Nominating Committees  
are composed of five members each. 
No more than one member shall 
be from the same state. Nominating 
Committee members shall serve 
two years on staggered terms. They 
may serve more than one term, but 
terms may not be consecutive. The 
chair of each Nominating Committee 
shall be elected by the members 
of the respective Nominating 
Committee at the close of the 
regional caucus. 


Committee Meetings (Interviews)


Regional Nominating Committee 
meetings are scheduled annually in 
conjunction with the Community 
College National Legislative Summit 
in Washington, D.C. Committee 
members receive interview schedules 
and candidate information prior 
to the meeting(s). All expenses 
related to attending the meeting are 
the college’s responsibility.


Below are the seats that need to be 
filled for 2013-2014 terms:


centRal Region 
Three (3) seats will be available  
to members from the following  
states/province:


Illinois, Indiana, Iowa, Kentucky, 
Minnesota, Missouri, Ohio, 
and Ontario.


John Lukas (WI) and Patrick McLean 
(MI) will continue to serve in 2013. 


noRtheast Region 
Two (2) seats will be available to 
members from the following states:


Delaware, Maryland, and New York.  


Varsovia Fernandez (PA), Gwendolyn 
Harris (NJ), and Pamela Julian (MA) 
will continue to serve through 2013.


Pacific Region 
Two (2) seats will be available to 
members from the following  
states/territories: 


Hawaii, Idaho, Nevada, Oregon, 
Utah, American Samoa, Guam, 
the Commonwealth of the Northern 
Mariana Islands, Republic of 
Palau, British Columbia, and the 
Marshall Islands.


Doyle Burke (AZ), Pat Patterson 
(CA), and Albert Shen (WA) will 
continue to serve through 2013.


southeRn Region 
Two (2) seats will be available to 
members from the following  
states/territories: 


Arkansas, Louisiana, Mississippi, South 
Carolina, Virginia, West Virginia, 
Bermuda, and Virgin Islands.


Sean Alveshire (FL), Lyn Austin 
(NC), and Robert Chester (GA) will 
continue to serve through 2013.


WesteRn Region 
Three (3) seats (one one-year partial 
term) will be available to members 
from the following states: 


Colorado, Kansas, Montana, 
Nebraska, North Dakota, and Texas.


Andrea Bermudez (NM) and Lenora 
Burdine (OK) will continue to serve 
through 2013.
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aCCT Board Committees  
Seek associates for 2013


ACCT Board Policy states that the ACCT 
Chair will appoint committee members. 
In making appointments, the chair will 
consider regional representation, gender, 
and diversity. Each committee chair shall 
be a member of the board of directors.


Associate members may be appointed to a 
committee under the following conditions:


1. They shall be selected from 
voting members.


2. They may serve three consecutive 
one-year terms per committee.


3. No more than one associate 
member from a college shall serve 
on any one board committee.


4. All related expenses are to be the 
responsibility of their college.


5. They have full voting rights.


6. They shall have a letter of nomination 
from their board supporting the 
appointment to an ACCT committee.


Please Note: Associate Committee 
Members currently serving in 
2012 MUST re-apply if they are 
interested in serving in 2013.


ACCT committees will meet in 2013 
just prior to the Community College 
National Legislative Summit scheduled 
February 11–14 at the Marriott 
Wardman Park Hotel in Washington, 
D.C., and a day or two before the Annual 
Community College Leadership Congress 
in Seattle, Washington, October 2– 5. 
Committee work may also be done 
through e-mail and postal mail.


If you are interested in serving and your 
board will send a letter of nomination 
and financially support your attendance, 
please submit the following:


1. 2013 Associate Committee 
Interest Form (see page 9)


2. A letter of nomination from your 
board supporting your appointment 
to an ACCT committee


These documents must be received 
at ACCT by November 1, 2012. Send 
to the ACCT Chair, assocmemb@
acct.org, e-mail preferred, or via 
standard mail to ACCT, 1233 20th 
Street, NW, Suite 301, Washington, 
DC 20036; FAX: (202) 775-4473.


Inviting member trustees to serve on 
ACCT Board Committees has expanded 
membership participation in the 
governance of the association, while 
bringing new ideas and expertise to 
committee deliberations.


Committees for 2013 will be formed 
before the first of the year. Member 
trustees are asked to indicate their 
interest in serving as an associate 
committee member for a one-year 
term by November 1, 2012. Those 
interested in serving should submit the 
2013 Associate Committee Interest Form, 
indicating committee preferences. (If 
only one choice is listed and you are 
not selected to serve on the committee 
of your choice, you may not be placed 
on another committee unless a second 
and third choice are stated.) If you 
wish to include comments relating to 
your committee choices and areas of 
expertise, you may fill this in under the 
“Comments” section of the form. Each 
request must have a letter of nomination 
from the individual’s board supporting 
the appointment to an ACCT committee.


ACCT Committees seeking volunteer 
members are:
•	Diversity	— The Diversity 


Committee ensures leadership for 
the involvement of historically 
underrepresented diverse populations 
within the governance activities of 
ACCT. It promotes respect for and 
acceptance of diverse individuals and 
promotes awareness and educational 
opportunity for underrepresented 
populations. It advises the ACCT 
Board by strengthening the links 
with the minority membership, 
identifying issues that require 
member input, and recommending 
strategies to gather input.


•	Finance	and	Audit	— The Finance 
and Audit Committee is responsible 


for monitoring executive 
compliance with fiscally related 
Policies and Bylaws, reviewing 
the annual budget, the financial 
audit, establishing procedures for 
the periodic audit of Association 
programs and services, and 
reporting to the Board of Directors.


•	Governance	and	Bylaws	— 
The Governance and Bylaws 
Committee is responsible for the 
review of resolutions related to 
the governance of the Association, 
amendments to the ACCT Bylaws, 
and Board Policies. In fulfilling  
this charge, the Committee  
helps ensure that the Board of 
Directors is fulfilling its role to 
represent the member boards 
in determining and demanding 
appropriate organizational 
performance through its 
written governing policies.


•	Member	Communications	
and Education — The Member 
Communications and Education 
Committee is responsible 
for evaluating and making 
recommendations to strengthen  
the Board’s links with the 
membership; identifying issues  
that require member input;  
and recommending strategies 
to gather input. Additionally, 
they evaluate and make 
recommendations to strengthen 
current ACCT education programs, 
and recommend additional 
programs that promote effective 
board governance through 
advocacy and education. 


•	Public	Policy	— The Public 
Policy Committee is charged with 
reviewing public policy issues 
and recommending positions 
to the Board of Directors.







infoRmation:
(Please fill out completely)  


PReFIx  NAme SuFFIx


TITLe  INSTITuTION


ADDReSS 


CITy / STATe / ZIP  


PhONe FAx emAIL


Diversity


Finance and Audit


Governance and Bylaws


member Communications and education


Public Policy


Letter of nomination from your board supporting the appointment to an ACCT Committee enclosed


comments


Association of Community College Trustees • 1233 20th Street, NW • Suite 301 • Washington, D.C. 20036


866-895-ACCT (2228) • FAX: (202) 775-4473 • E-mail: assocmem@acct.org


2013 associate committee interest form
Please rank the committees in your preferred order of service (1=most Preferred; 5=least Preferred). 


NOTE: if only one choice is listed and you are not selected to serve on the committee of your choice, you may NOT be  


placed on another committee unless a second and third choice are stated.
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1. Call to Order


2. Regional Caucus Rules of Procedure


3. Regional Nominating Committee Report


4. Election of Regional Director


5. Election of Nominating Committee Members


6. Election of Diversity Committee Member


7. Introduction of Director-at-Large Candidate(s)


8. Regional Meeting 
a.Update on the ACCT State, Province, and Territory 
Coordinators Network


 b.Regional Business as Determined by the Regional Chair


ACCT RegionAl 
CAuCuses And MeeTings
Thursday, October 11, 2012
2:00 p.m. – 3:30 p.m.


RegionAl CAuCus Rules of PRoCeduRe


AgendA


1. Seating arrangement: The voting delegate area is restricted 
to voting delegates only.


2. All voting delegates must wear their ACCT badge with 
“Voting Delegate” credentials.


3. In order for a delegate’s vote to be counted on any matter, 
the delegate must be seated in the voting area.


4. ACCT’s regional teller is responsible for distributing 
ballots to voting delegates, collecting ballots, counting 
ballots, and reporting results to the chair. The assistant 
regional teller and sergeant-at-arms help the regional 
teller with these responsibilities.


5. Candidates for director-at-large positions may be 
introduced individually within an organized group, may 
leave their campaign material in the caucus room, and 
may speak, but no longer than any other director-at-large 
candidate, at the discretion of the caucus chair.


6. Regional director elections will take place in accordance 
with rules listed in the ACCT Bylaws. A majority of ballots 
cast is necessary for election as director. On any ballot, 
voting delegates may cast as many votes as there are 
positions to be filled. On any ballot, only one vote may be 
cast for a candidate. If one or more candidate is elected 
on any ballot, then all remaining candidates shall continue 
to be eligible for election to any position remaining to 
be filled. If no person is elected on any ballot, then the 
candidate receiving the lowest number of votes on that 
ballot shall be dropped before the next ballot.


7. Regional Nominating Committees for the nomination of 
directors of the Association and the Diversity Committee shall 
be composed of five members each. These members shall be 
elected from the voting members of that region at caucuses 
held during the Annual Congress of the Association. No more 
than one member shall be from the same state. Vacancies 
shall be filled by the regional chair with consideration given 
to filling the vacancy with a trustee from the same state as 
the committee member who vacated the position. A member 
of the Board of Directors cannot serve as a member of 
the nominating committee. In order to be considered for 
nomination to the Board of Directors, a nominating committee 
member must tender his/her resignation to the regional 
chair, postmarked 30 days prior to the scheduled nominating 
committee meeting at the National Legislative Summit.


8. Nominating committee members shall serve for two year, 
staggered terms. They may serve more than one term, but 
terms may not be consecutive. The chair of each nominating 
committee shall be elected by the respective nominating 
committee at the close of the regional caucus and meeting.


9. Diversity Committee elections will take place using the 
same guidelines as outlined for regional director elections. 
A majority of ballots cast is necessary for election to the 
committee. On any ballot, voting delegates may cast 
as many votes as there are positions to be filled. On 
any ballot only one vote may be cast for a candidate. If 
one or more candidates are elected on any ballot, then 
all remaining candidates shall continue to be eligible 
for election to any position remaining to be filled. If 
no person is elected on any ballot, then the candidate 
receiving the lowest number of votes on that ballot shall 
be dropped before the next ballot.


Note: The ACCT Bylaws provide for nominations from the 
floor on all elections. Nominations must be made by a voting 
delegate from each candidate’s respective institution. The voting 
delegate making the nomination must make the nomination on 
behalf of the member board and provide a letter affirming the 
member board’s support at or before the nomination.


Campaign materials are not to be posted or distributed at the 
voting delegate sign-in table. Active campaigning is not allowed 
at the voting delegate sign-in table


sHeRATon BosTon HoTel
BosTon, MAssACHuseTTs, oCToBeR 10-13 
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1. Call to Order


2. Senate Rules of Procedure


3. Introductions


4. Election of Directors-at-Large


5. Ratification of Amendments to the ACCT Bylaws


6. State of the Association and Financial Reports to  
 the Membership


7. Other Items


AgendA


ACCT senATe MeeTing
Friday, October 12, 2012 
8:30 a.m. – 10:30 a.m.


sHeRATon BosTon HoTel
BosTon, MAssACHuseTTs, oCToBeR 10-13 


1. Seating arrangement: The voting delegate area is 
restricted to voting delegates only.


2. In order to vote, voting delegates must wear their 
ACCT badge with “Voting Delegate” credentials.


3. ACCT’s regional teller is responsible for distributing 
ballots to voting delegates, collecting ballots, counting 
ballots, and reporting results to the chair. The assistant 
regional teller and sergeant-at-arms help the regional 
teller with these responsibilities.


4. All voting delegates must wear their ACCT badge with 
“Voting Delegate” designation.


5. In order for a delegate’s vote to be counted on any 
matter, the delegate must be seated in the voting area.


6. Only voting delegates may speak on any motion and 
must go to a microphone in order to speak. No voting 
delegate may speak to any motion for more than two 
minutes. No voting delegate may speak to any motion 
a second time until all voting delegates who wish 
to address the motion have been recognized. Voting 
delegates may be recognized for further discussion at 
the will of the chair.


7. During the official Senate proceedings, non-voting 
trustees are restricted from the voting delegate area.


8. To be considered a valid nomination, nominations 
from the floor must be made at the microphone by a 
voting delegate from the candidate’s institution. The 
voting delegate making the nomination must make the 
nomination on behalf of the member board and provide 
the chair a letter affirming the member board’s support at 
or before the nomination.


9. The ACCT coordinator of tellers supervises the ballot 
counting reporting process in accordance with Bylaws 
rules and regulations.


10. Campaign materials are not to be posted or distributed 
within the Senate meeting room.


11. A majority of ballots cast is necessary for election as 
director-at-large. On any ballot, voting delegates may  
cast as many votes as there are positions to be filled.  
On any ballot, only one vote may be cast for a candidate. 
If one or more candidates are elected on any ballot, then 
all remaining candidates shall continue to be eligible 
for election to any position remaining to be filled. If 
no person is elected on any ballot, then the candidate 
receiving the lowest number of votes shall be dropped 
before the next ballot.


Note: The ACCT Bylaws provide for nominations from the 
floor on all elections. Nominations must be made by a voting 
delegate from each candidate’s respective institution. The 
voting delegate making the nomination must make the 
nomination on behalf of the member board and provide 
a letter affirming the member board’s support at or before 
the nomination.
 
Campaign materials are not to be posted or distributed at 
the voting delegate sign-in table. Active campaigning is not 
allowed at the voting delegate sign-in table. 


senATe Rules of PRoCeduRe


sHeRATon BosTon HoTel
BosTon, MAssACHuseTTs, oCToBeR 10-13 
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ACCT STATe, PROVINCe, AND TeRRITORy COORDINATORS NeTWORK 


centRal Region


Jeffrey A. May 
Regional chair 
Joliet Junior College, IL


illinois 
Diane	Gallagher 
Highland Community College


Photo not 
available.


indiana 
lee Marchant 
Ivy Tech Community College


iowa 
Moudy Nabulsi 
Southeastern Community 
College


Kentucky 
P.G.	Peeples,	Sr. 
Kentucky Community and 
Technical College System


michigan 
Mary Kay Thayer 
Monroe County 
Community College


minnesota 
Cheryl Dickson 
Minnesota State Colleges  
and Universities


missouri 
Ron Wineinger 
State Fair Community College


ohio 
Darryl Mehaffie 
Edison Community College


Wisconsin 
Robert (Bob) Beaver 
Mid-State Technical College


noRtheast Region


Bakari lee 
Regional chair 
Hudson County 
Community College, NJ 


Delaware 
John Maiorano 
Delaware Technical and 
Community College


maryland 
Donna Horgan 
Cecil College 


massachusetts 
Antoine Melay 
Bunker Hill 
Community College 


new Jersey 
Helen Albright 
Camden County College


new york 
Rita DiMartino 
City University of New York


new york 
Dave Mathis 
Mohawk Valley 
Community College


Photo not 
available.


Pennsylvania 
Michael Torbert 
Lehigh-Carbon 
Community College


Pacific Region


Anita	Grier 
Regional chair 
City College of 
San Francisco, CA


arizona 
Dale Fitzner 
Yavapai College


Photo not 
available.


hawaii 
Teena Rasmussen 
University of Hawai’i


nevada 
Andrea Anderson 
Nevada System of 
Higher Education


oregon 
Susie Johnston 
Lane Community College


Washington 
Constance Rice 
Seattle Community College


Photo not 
available.


american samoa 
leanaveotaua Seva’aetasi 
American Samoa 
Community College


Photo not 
available.


guam 
Gina	Ramos 
Guam Community College  


northern mariana islands 
Juan T. lizama 
Northern Marianas College
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southeRn Region


David H. Talley 
Regional chair 
Palm Beach State 
College, FL


arkansas 
Al lowery 
Southeast Arkansas College


florida 
Sean Alveshire 
Broward College


georgia 
Robert Chester 
Albany Technical College


louisiana 
Brett Mellington 
Louisiana Community and 
Technical College System


mississippi 
Dennis Hawkins 
Coahoma Community College


north carolina 
Helen Collins 
Edgecombe Community College


south carolina 
Randall Jackson 
Midlands Technical College


virginia 
Mike Wooten 
Northern Virginia 
Community College


West virginia 
leslie Baker 
New River Community and 
Technical College


cuRRent state, PRovince anD teRRitoRy cooRDinatoR vacancies 
California, Colorado, Idaho, North Dakota, Utah, Bermuda, British Columbia, British 
Virgin Islands, Ontario, and Republic of Palau.


WesteRn Region


Colton Crane 
Regional chair 
Central Wyoming 
College, WY


Kansas 
Ken Van Blaricum 
Pratt Community College


montana 
Thomas Harding 
Flathead Valley 
Community College


nebraska 
John Davies 
Northeast Community College


new mexico 
Carole Brito 
Santa Fe Community College


oklahoma 
Betty Wright 
Rose State College


texas 
Allen Kaplan 
Austin Community College


Wyoming 
Kati Sherwood 
Northern Wyoming 
Community College District


Application to serve as 
Associate Committee 
Member in 2013 
November 1, 2012


Trust fund Board grant 
December 7, 2012


national legislative summit 
early Bird Registration  
December 21, 2012


Board of directors Candidate 
nominations 
January 18, 2013


diversity Committee 
Candidate nominations 
January 18, 2013


national legislative summit 
Hotel Registration  
January 11, 2013


Visit www.acct.org for more 
information.


ACCT has a toll-free number! 
Contact us at 866-895-ACCT 
(2228) or fax us at  
866-904-ACCT (2228).


ediToRs


david Conner – Marketing & 
Communications Specialist; 
e-mail: dconner@acct.org


Jee Hang lee – Director of 
Public Policy; e-mail:  
jhlee@acct.org


ACCT deAdlines
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ACCT CoMMuniTY College leAdeRsHiP CongRess 


The Boston sheraton Hotel and Hynes Convention Center


 PReliMinARY sCHedule of eVenTs
october 10 – 13, 2012


Wednesday, october 10 7:30 a.m. – 5:00 p.m. ACCT REGISTRATION


 7:30 a.m. – 5:00 p.m. VOTING DELEGATE DESK


 8:00 a.m. – 9:00 a.m. MEETING: ACCT Corporate Council Roundtable


 10:30 a.m. – 4:00 p.m.   PRE-CONGRESS ACADEMY: THE CHAIR’S ACADEMY: 
THE LEADERSHIP TEAM OF THE BOARD*


 12:00 p.m. – 4 p.m.   PRE-CONGRESS ACADEMY: EFFECTIVE 
BOARD GOVERNANCE: POLICY GOVERNANCE 
TO TRADITIONAL MODELS*


 12:00 p.m. – 4 p.m.   PRE-CONGRESS ACADEMY: THE BOARD’S 
GUIDE TO PRESIDENTIAL CONTRACTS*


 1:15 p.m. – 3:30 p.m. MEETING: ACCT Board of Directors  


 3:30 p.m. – 5:00 p.m.   MEETINGS: ACCT Regional Chairs and 
State Coordinators Network


 3:30 p.m. – 5:00 p.m.  A Taste of Boston Marketplace: Hosted by  
Local Colleges & Businesses 
Hynes Convention Center


 5:00 p.m. – 6:30 p.m. OPENING GENERAL SESSION  
  Hynes Convention Center


Thursday, october 11 7:00 a.m. – 5:00 p.m. ACCT REGISTRATION


 7:00 a.m. – 5:00 p.m. VOTING DELEGATE DESK


 8:00 a.m. – 9:00 a.m. CONCURRENT SESSIONS


 9:15 a.m. – 10:15 a.m. SPECIAL SESSION FOR SPOUSES AND GUESTS


 9:15 a.m. – 10:15 a.m. CONCURRENT SESSIONS


 10:30 a.m. – 11:30 a.m. CONCURRENT SESSIONS


 11:15 a.m. – 12:00 p.m.  A Taste of Boston Marketplace: Hosted by Local  
Colleges & Businesses 
Hynes Convention Center


 12:00 p.m. – 1:45 p.m.  GENERAL SESSION LUNCHEON 
Hynes Convention Center


 2:00 p.m. – 3:30 p.m. ACCT REGIONAL CAUCUSES AND MEETINGS


*Pre-Congress Academies not included in ACCT Leadership Congress registration fee.
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 2:00 p.m. – 4:00 p.m. MEETING: Community College Lawyers Roundtable 


 2:00 p.m. – 4:45 p.m.  SPECIAL SESSION: Professional Board/Staff Network   
(PBSN) Workshop 


 2:15 p.m. – 3:15 p.m. CONCURRENT SESSIONS 


 3:15 p.m. – 4:15 p.m. MEETING: ACCT Advisory Committee of Presidents 


 3:15 p.m. – 4:15 p.m. MEETING: ACCT Chair’s Advisory Committee 


 3:15 p.m. – 6:15 p.m. MEETING: AACC Presidents Academy Executive Committee


 3:30 p.m. – 4:30 p.m. CONCURRENT SESSIONS 


 TBD MEETING: Association of Latino Community  
  College Trustees 


 4:30 p.m. – 5:45 p.m. TOWN HALL MEETING


 5:30 p.m. – 7:00 p.m.  WELCOME RECEPTION   
Hynes Convention Center


friday, october 12 7:30 a.m. – 10:00 a.m. MEETING: National Council of State Association 
  Chief Executives


 8:00 a.m. – 4:00 p.m. ACCT REGISTRATION


 8:00 a.m. – 9:00 a.m. CONCURRENT SESSIONS 


 8:30 a.m. – 10:30 a.m.   ACCT SENATE MEETING 


 9:15 a.m. – 10:15 a.m.  CONCURRENT SESSIONS


 10:30 a.m. – 11:30 a.m.  CONCURRENT SESSIONS


 10:30 a.m. – 11:45 a.m. MEETING: African American Trustees


 11:00 a.m. – 12:00 p.m.   A Taste of Boston Marketplace: Hosted 
by Local Colleges & Businesses 


 12:00 p.m. – 2:00 p.m.   GENERAL SESSION LUNCHEON  
  Hynes Convention Center


 2:15 p.m. – 3:30 p.m.  MEETING: Asian, Pacific Islander and Native 
  American Trustees


 2:30 p.m.– 3:30 p.m.   CONCURRENT SESSIONS


 3:00 p.m – 4:45 p.m.  MEETING: ACCT Board of Directors 


 3:45 p.m. – 4:45 p.m. CONCURRENT SESSIONS


 7:00 p.m. – 10:00 p.m.   ANNUAL AWARDS GALA 
  Hynes Convention Center


saturday, october 13 7:00 a.m. – 8:00 a.m. MEETING: AACC/ACCT Executive Committees 


 8:30 a.m. – 10:00 a.m. ACCT MARKETPLACE 
  Hynes Convention Center


 8:00 a.m. – 9:30 a.m. WELCOME SESSION: New ACCT Board Members 


 9:00 a.m. – 10:00 a.m.  FOCUS GROUP DISCUSSION 


 9:00 a.m. – 10:00 a.m.  BRIEFING: ACCT Regional Nominating Committees 


 10:15 a.m. – 12:00 p.m. CLOSING GENERAL SESSION BRUNCH 
  Hynes Convention Center







www.acct.org


association of Community College Trustees
1233 20th Street, NW
Suite 301
Washington, D.C. 20036
866-895-ACCT (2228)


Mark your calendar for the 2013 Community College national legislative summit - feb. 11–14


Registration for the 2013 NLS will open in October. Visit www.acct.org/events/legislativesummit/ for more information.


BOARD OF DIRECTORS 2011 - 2012


ACCT has a toll free number! Contact us at 866-895-ACCT (2228) or fax us at 866-904-ACCT (2228)


EDIToRS
David Conner – Marketing & Communications Specialist;  
e-mail: dconner@acct.org


Jee Hang Lee – Director of Public Policy; e-mail: jhlee@acct.org


Karen Lomax – Executive Assistant to the President and CEO; 
e-mail: klomax@acct.org


Advisor is published by the Association of Community College Trustees
and is a supplement to Trustee Quarterly Magazine. Advisor is published 
as a member service by ACCT, 1233 20th Street, NW, Suite 301, 
Washington, D.C. 20036. ACCT is a non-profit education organization of 


governing boards of public and private community and technical colleges.


Roberto Uranga, Chair 
Long Beach City College, CA


Jean Torgeson, Chair-Elect 
North Iowa Area Community College, IA


John W. Sanders, Vice-Chair  
John A. Logan College, IL


LeRoy W. Mitchell, Secretary-Treasurer 
Westchester Community College, NY 


Peter E. Sercer, Sr., Immediate Past Chair 
Midlands Technical College, SC


Jeffrey A. May, Central Regional Chair 
Joliet Junior College, IL


Bakari Lee, Northeast Regional Chair 
Hudson County Community College, NJ


Anita Grier, Pacific Regional Chair 
City College of San Francisco, CA


David H. Talley, Southern Regional Chair 
Palm Beach State College, FL


Colton J. Crane, Western Regional Chair 
Central Wyoming College, WY 


William E. Coleman, Jr. 
Mercer County Community College, NJ


Stanley Edwards
Halifax Community College, NC


Robert (Bob) Feit 
Southeast Community College, NE


Mary Figueroa
Riverside Community College District, CA


Jim Harper
Portland Community College, OR


Donna Horgan
Cecil College, MD


Randall “Mack” Jackson, Diversity 
Committee Chair
Midlands Technical College, SC


 


Vernon Jung
Moraine Park Technical College, WI


Clare Ollayos
Elgin Community College, IL


Clemon Prevost
College of the Mainland, TX


George Regan
Robeson Community College, NC


Dorothy “Dottie” Smith
State Center Community College District, CA


Robin M. Smith
Lansing Community College, MI


Nancy Watkins
Hillsborough Community College, FL


Frederick “Fred” Whang
Tacoma Community College, WA


Roberto Zárate
Alamo Colleges, TX
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CONTRACT FOR EMPLOYMENT OF INTERIM SUPERINTENDENT/PRESIDENT 


BETWEEN 


THE PALO VERDE COMMUNITY COLLEGE DISTRICT 


AND 


MS. DENISE WHITTAKER 


 


THIS EMPLOYMENT AGREEMENT (“Agreement”) is made and entered into this 25th day of 


September, 2012 by and between the Palo Verde Community College District (the “District”) 


and Ms. Denise Whittaker (“Ms. Whittaker”), and supercedes and replaces any prior Agreements 


between the parties. 


IT IS HEREBY AGREED AS FOLLOWS: 


1. Interim Superintendent/President and Chief Executive Officer.  Ms. Whittaker is hereby 


employed for a period of time commencing on September 25, 2012 and ending on 


December 31, 2013 as the District’s Interim Superintendent/President. (Sometimes 


simply referred to herein as the “President.”) Ms. Whittaker shall also serve as the 


District’s Chief Executive Officer and Secretary to the Board of Trustees.  The effective 


date of this Agreement shall be September 25, 2012. 


2. General Terms and Conditions of Employment.  This Agreement is subject to all 


applicable laws of the State of California, the rules and regulations of the Board of 


Governors of the California Community Colleges, and the rules, regulations, policies, and 


procedures of the District, all of which shall be made a material part of the terms and 


conditions of this Agreement as if set forth in full.  This agreement shall prevail over any 


conflicting District rules, regulations, policies or procedures.  


3. Powers and Duties and Board/President Relations. 


3.1 Ms. Whittaker shall perform all of the powers and duties of the position of 


Superintendent/President, Chief Executive Officer, and Secretary to the Board of 


Trustees. She shall further efficiently and effectively manage the programs and 


operations of the District, and perform such other duties and assume such other 


responsibilities as are assigned to her from time to time by the Board of Trustees. 


Ms. Whittaker shall have the primary responsibility for recommendations and 


execution of Board policy. 


3.2 Ms. Whittaker shall personally or by direction of the Board of Trustees: 


3.2.1 Provide leadership and direction to ensure that the laws and policies of 


the District are carried out; 


3.2.2 Review the policies adopted by the Board of Trustees and make 


appropriate recommendations to the Board of Trustees; 
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3.2.3 Periodically evaluate employees as provided for by California law and 


District policy; 


3.2.4 Advise the Board of Trustees of all possible sources of funds which may 


be available to implement present or contemplated District programs; 


3.2.5 Regularly and timely inform the Board of Trustees of the fiscal status of 


the District; and 


3.2.6 Establish and maintain an appropriate community relations program. 


3.3 Ms. Whittaker shall have the responsibility of overseeing and directing the 


administrative and leadership staff, including instruction, student services, 


personnel, and business affairs, which, in her judgment, best serve the District, 


subject to approval by the Board of Trustees.  Ms. Whittaker shall have such 


responsibility in all personnel matters or as otherwise delegated pursuant to Board 


policy, including selection, assignment, evaluation, and transfer of employees, 


subject to approval of the Board of Trustees. 


3.4 Ms. Whittaker shall have primary responsibility for working with the Board, 


District personnel, students and the public, in order to develop recommendations 


for short-range and long-range goals for the District.  Such goals shall include 


timelines and specific criteria for determining effective achievement of those 


goals, and evaluating outcomes.  The development of such goals shall be subject 


to Board approval. 


3.5 Ms. Whittaker shall have primary responsibility for representing the interests of 


the Board and the District in day-to-day contact with college personnel, students, 


residents, community organizations, District support organizations, and 


governmental agencies.   


4. Salary.   


4.1 The annual salary for the term of this contract shall be $192,000, unless modified 


by written mutual agreement of the parties as further specified below.  The salary 


shall be paid in equal monthly installments, each of which shall be equal to one-


twelfth (1/12) of the per annum salary, with daily proration for periods of less 


than a full year or full month of service.  


4.2 The Board hereby retains the right to further adjust the annual salary of the 


Interim Superintendent/President during the term of this contract.  Any 


adjustments in salary made during the life of this contract shall be in the form of 


an amendment executed by the parties, and shall become part of this contract.  It 


is provided, however, that by doing so it shall not be considered that the Board 


has entered into a new contract with the Interim Superintendent/President or that 


the termination date of the existing contract has been automatically extended.  


However, the Board may, by specific action, extend the termination date of the 


existing contract as set forth below. 
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5. Professional Schedule, Sick Leave, Personal Necessity Leave, and Vacation.  Ms. 


Whittaker shall be required to render 12 months of full and regular service to the District 


during each annual period covered by this Agreement, unless terminated earlier.   


5.1 Ms. Whittaker shall accrue one day of sick leave for each full month of 


employment during the term of this Agreement.  Upon termination of this 


Agreement the District shall not be obligated to compensate Ms. Whittaker for 


unused sick leave. 


5.2 Ms. Whittaker will be provided with personal necessity leave consistent with 


Education Code section 87784 and any applicable Board Policies or 


Administrative Regulations, however, no accumulated leave in excess of six (6) 


days may be used in any college year for purposes of personal necessity leave. 


5.3 Ms. Whittaker shall be entitled to twenty-six (26) days of vacation with pay for 


each 12 months of full and regular service to the District, exclusive of the 


holidays provided in the California Education Code and any additional local 


holidays granted by the Board of Trustees to 12-month administrative employees.  


For periods of less than a full college year, Ms. Whittaker shall accumulate 


vacation at the rate of 2.166 days per month for each full month served pursuant 


to this Agreement.  All vacation time must be scheduled in advance and approved 


by the Board’s President.   


5.4 It is expected that Ms. Whittaker will utilize her vacation days in the college year 


in which they accrue.  Notwithstanding the foregoing, Ms. Whittaker may accrue 


vacation days up to a maximum of fifty-two (52) days based on her service as 


Interim Superintendent/President pursuant to this Agreement.  Once Ms. 


Whittaker reaches this maximum amount, she will cease to accrue additional 


vacation benefits until her balance falls below the maximum amount.  Once per 


year, Ms. Whittaker may request and receive as wages the equivalent of ten days 


of accumulated vacation.  Upon termination or expiration of this Agreement, Ms. 


Whittaker shall be entitled to compensation for unused and accrued vacation days 


at her then current base salary rate calculated on an hourly basis for no more than 


that amount of unused vacation that may be accrued under this Agreement. 


6. Performance Evaluation. 


6.1 The Board of Trustees will provide Ms. Whittaker with periodic opportunities to 


discuss the Board/President relationship as specified in Section 3, above. 


6.2 Ms. Whittaker’s performance in carrying out the duties and responsibilities set 


forth in this Agreement, the goals and priority duties established by the Board, 


and her performance of other duties for the then current college year will be 


evaluated by the Board of Trustees each year.  The evaluation and setting of goals 


will be discussed in closed session.  As a result of this evaluation process, the 


Board of Trustees will prepare a written statement of its evaluation of Ms. 
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Whittaker’s performance.  The Board shall complete its evaluation by May 31st 


of each year to which this Agreement may apply.   


6.3 Following each evaluation, the Board and Ms. Whittaker shall compile an updated 


set of goals and priority duties for Ms. Whittaker for the next college year.  The 


Board’s evaluation and its updated goals and strategies for the coming college 


year will be completed prior to June 30th of the then current college year, unless 


another date is agreed upon by the Board and the President.  For the remainder of 


the 2012-2013 college year, the Board and Ms. Whittaker will establish goals and 


strategies no later than October 31, 2012, if goals and strategies were not 


established prior to the effective date of this Agreement.  The Board shall devote 


a portion of at least one meeting annually to discussing the evaluation with the 


Interim Superintendent/President. 


6.4 Any failure to comply with the terms of this Section 6, shall not constitute a 


material breach of this Agreement. 


7. Expense Reimbursement and Allowances.  The District shall reimburse Ms. Whittaker in 


accordance with District policy and procedures for all actual and necessary expenses 


incurred in attending meetings, conferences, and other activities required of Ms. 


Whittaker in the performance of the duties of Interim Superintendent/President.  Mileage 


for travel within Riverside and San Bernardino Counties shall not be reimbursed.   


7.1 The District shall reimburse Ms. Whittaker for membership fees and/or dues for 


the Association of California Community College Administrators (“ACCCA”), 


Rotary, Chamber, and other local and statewide organizations as deemed 


appropriate and as approved by the Board of Trustees.  The District shall also pay 


for reasonable expenses associated with membership and travel to Community 


College League of California (“CCLC”) meetings, ACCCA, and other annual 


professional development opportunities as approved by the Board of Trustees. 


7.2 Ms. Whittaker shall be required to maintain and utilize a personal vehicle for 


work-related travel within Riverside and San Bernardino Counties.  In lieu of any 


other mileage or automobile allowance or reimbursement for the actual and 


necessary use of Ms. Whittaker‘s personal vehicle(s) within said Counties, the 


District shall provide an allowance of eight hundred and fifty dollars ($850) per 


month.  The use of this allowance shall be at Ms. Whittaker’s discretion and shall 


not require any documentation.  This monthly allowance shall be treated and 


considered as part of Ms. Whittaker’s compensation/salary for tax purposes and 


for purposes of the State Teachers Retirement System Defined Benefit Plan to the 


maximum extent permitted by law.  Use by Ms. Whittaker of her vehicle for 


travel outside of Riverside and San Bernardino Counties, if less expensive than 


travel by other means, shall be reimbursed at the District’s then current mileage 


reimbursement rate. 


7.3 Ms. Whittaker shall be required to maintain and utilize a personal cellular 


telephone or a “smart phone” for business purposes, and to ensure that the 
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telephone number is maintained on file with the District.  In lieu of any other 


allowance or reimbursement for maintaining or utilizing said cellular telephone, 


the District shall provide an allowance of two hundred dollar ($200.00) per 


month, which allowance shall be utilized to defray the cost of maintaining and 


utilizing said personal cellular telephone.  The use of this allowance shall be at 


Ms. Whittaker’s discretion and shall not require any documentation.  This 


monthly allowance shall be treated and considered as part of Ms. Whittaker’s 


compensation/salary for tax purposes and for purposes of the State Teachers 


Retirement System Defined Benefit Plan to the maximum extent permitted by 


law. 


7.4 The District shall provide Ms. Whittaker with necessary equipment that will 


permit her to work from locations remote from her District office, consistent with 


District policy, and approval by the Board.  Such equipment shall include, but is 


not limited to a portable computer, a printer, and internet access.  All equipment 


provided to Ms. Whittaker for this purpose shall remain the property of the 


District and be used only for District business.  If such equipment will also be 


used for personal business, then Ms. Whittaker may acquire such equipment at her 


own expense, and then receive reimbursement for the cost of such equipment or 


services in proportion to their use for District business.  


8. Fringe Benefits.  The District shall provide to Ms. Whittaker and her spouse, subject to 


the same terms, conditions and limitations applicable to other academic employees, 


health and welfare benefits which presently include health, medical, dental, and vision 


insurance.  The District shall provide to Ms. Whittaker life insurance on the same terms, 


conditions and limitations applicable to other administrative employees.  It is agreed and 


understood that these fringe benefits may be amended, modified or deleted in their 


entirety from time to time as determined by the Board of Trustees.  In the event of such 


changes, Ms. Whittaker will be entitled to the same benefits package as may be provided 


to the District’s academic employees with respect to health, medical, dental, and vision 


insurance, and the same life insurance benefit as may be made available to the District’s 


administrative employees. 


9. Amendment, Termination, or Non-renewal. 


9.1 This Agreement may be amended by mutual written agreement between the 


parties. 


9.2 Either party to this Agreement may terminate the Agreement on thirty (30) days 


written notice, unless this time period is reduced by mutual written agreement 


between the District and Ms. Whittaker.  This Agreement is not subject to the 


notice or automatic renewal or re-employment provisions set forth in California 


Education Code section 72411.  The Board’s decision to terminate this Agreement 


will terminate all of Ms. Whitaker employment with the District. 


9.3 This Agreement incorporates by reference and is subject to the provisions of 


California Government Code Section 53243 et seq., and 53260 et seq.   
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10. Outside Professional Activities.  Ms. Whittaker may engage in outside professional 


activities, such as consulting, speaking, and writing, providing such activities do not 


interfere with the Interim Superintendent/President’s duties.  The provisions of this 


Section shall not apply to Ms. Whittaker’s attendance at or participation in conferences or 


meetings relating to her employment as the District’s Interim Superintendent/President.  


Participation in such outside professional activities shall be approved in advance by the 


Board President.  The Interim Superintendent/President may retain remuneration or 


stipends for activities on which she uses an earned vacation day. 


11. Tax/Retirement/STRS Issues.  The District shall not be liable for any state, federal, or 


employment tax consequences as a result of this Agreement.  The Interim 


Superintendent/President shall assume sole liability for all state, federal or employment 


tax consequences and retirement consequences and shall defend, indemnify and defend 


the District from all such consequences.   


12. Entire Agreement.  This Agreement is an integrated agreement and constitutes the entire 


agreement between the parties pertinent to the subject matter hereof.  It supersedes all 


prior agreements and understandings of the parties in connection herewith.  It is the 


product of arms-length negotiations between the parties and shall not be interpreted in 


favor of either party or against the other party on account of such party drafting any of 


the provisions of this Agreement. 


13. Headings.  The headings in this Agreement are inserted for convenience of reference and 


shall not be considered in the construction of the provisions of this Agreement. 


14. Applicable Law.  This Agreement is drawn to be effective in, and shall be construed in 


accordance with the laws of, the State of California.  This Agreement shall be effective 


on the date that it is last signed by one of the parties. 


IN WITNESS WHEREOF, the parties hereto have duly approved and executed this Agreement 


on the day and year above written. 


 


BOARD OF TRUSTEES OF THE PALO VERDE 


COMMUNITY COLLEGE DISTRICT 


By________________________________ 


    Ed Gonzales President, Board of Trustees 


 


    __________________________________ 


Ms. Denise Whittaker 


 








Contracted Public Safety Instructors for the school year 2012-2013 


Name 


 
Name 


Balton, Geoffrey C. 


 
Marshal, Keith 


Black, Nancy 


 
Martin, Philip 


Burns, Dennis 


 
May, Robert C. 


Cardinale, Frank 


 
McHenry, Timothy 


Chase, Hal 


 
Nannarone, Pete 


Davis, Philip 


 
Meisenbach, Bruce 


Doss, Ron 


 
Mendonsa, James R. 


Fetters, Ralph 


 
Morgan, Henry "Al" 


Gagarin, Mike 


 
Roberts, Arthur S. 


Grey, Gerald L. 


 
O'Brien, Patrick 


Gubber, Steve 


 
O'Donnell, James 


Haas, Christopher 


 
Olson, Rich 


Halker, Craig 


 
Skinner, Jim 


Handman, Mike 


 
Smerdel, Anthony 


Hanley, Charles 


 
Stark, Andy 


Heinz, Brian  Trolan, Karen 


Hennigan, Michael T. 


 
Trolan, Steve 


Hillstrom, Jeff A. 


 
Velasquez, Mike 


Jalbert, Scott 


 
Vent, Nick 


Keenan, Daniel 


 
Wedling, Ralph 


Kitchel, Wesley V. 


 
Yballa, Rocque 


Klopfenstein, Stan 


 
Yen, Ping-Li 


Kustin, Carl 


 
 


Lent, William 


 
 


MacKensen, Jim 


  Maleta, John 


  Marra, Ben 


  Mandy-Heath, Victoria 


  





