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PALO VERDE COMMUNITY COLLEGE
OFFICE OF INSTRUCTION

MEMORANDUM

To: Don Wallace
Superintendent/President

From: Sheri Jones
Interim Vice President, Instructional and Student Services

Date: November 22, 2013

Subject: Advisory Committees for 2013-2014 Academic Year

The career and technical programs recommend members to their advisory committees for the 2013-2014
academic year as shown on the attached list.

Ih

Attachment





Building Construction Trade Advisory Committee — Mike Rhoades

Sharon Artup
David Bayles
Joe Boire
Curtis Creselius
Amy Rhoades
Denny Johnson
Staci Lee
Hector Gomez
Steve Lindberg
Pat McCarthy
Henry Rinaldi
Ron Taylor

Pat Fritch
Gracie Milke

Vicki Attaway
Rick Babbs
Douglas Bigler
Norma Castillo
Robert Crain
Irma Dagnino
Tammy Dobbs
Russi Egan
Michael Gaubeca
Teresa Guilin
Julie Hayden
Adam Houston
Jeremy James
Lorenzo Lujano
Scott Peterson
Frank Rodriguez
Robert Sanchez
Mike Schuringa
Joe Spitt

Brian Thiebaux
Kelly Williams-Crowe
Blythe EDD

Child Development — Bruce Wallace

Louise Alford
Deborah Clark-Crews
Trudy Conley

Maria Kehl

Suzi Kuykendall

HVAC Instructor Prison

Inland Builders Supply

PVC Welding Technology Instructor
CB Plumbing

Student

Johnson Electric

Cal Works PVC

Student

Inland Builders Supply

Plumbing Instructor Prison

PVC Automotive Technology Instructor
Fairway Villas — General Contractor
Construction Superintendant

Blythe EDD

Business Advisory Committee — Scott Peterson

Adjunct Instructor, PVC

Ironwood State Prison

CPA, Brenner and Bigler Associates

Palo Verde High School

State Farm Insurance Company

Vocational Career Specialist, P\VC

Court Services Supervisor, Riverside Superior Court
Fiscal Services Manager, PVC

Accounting and Economics Instructor, PVC
Ironwood State Prison

Century 21

Director of Information Technology, PVC
Adjunct Instructor, PVC

Distance Education, PVC

Computer Information Systems Instructor, PVC
Manager, Union Bank

Employment Development Office

Chuckawalla Valley State Prison

Chuckawalla Valley State Prison

Business and English Instructor, P\VC
California Department of Corrections/Adjunct Instructor at PVC
1277 W. Hobsonway,

Blythe, CA 92225 (760) 922-0103

Community Member/Retired Teacher
Riverside County Child Care Consortium
PVUSD Kindergarten Teacher

Site Supervisor/Teacher CDC

Director of PVUSD Head Start





Juanita Molina
David Silva
Sandy Vermin
Bruce Wallace
Blythe EDD

Criminal Justice — William Smith

Jim Carney

Lt. Darryl Comeaux
Brian Gray

Jackie Rice

Johnny Rodriquez
Blythe EDD

Health Science — Sharron Burgeson

Rosario Ignacio
Sandi Blessing, RN
Nena Foreman
Trina Sartin, RN
Mari Holt, NP
Sharron Burgeson, RN BSN
Rachel Flores, RN
Vickie Clark

John Valentine
Mandy Wallace
Laurie Flynn, RN
Sally Rodriguez, RN
Angie Patel

Ann Lisa

Cheryl Bruno-Mofu
Derek Copple

Pete Salinas

James Lee

Jeff Meeks

Bandy Hasolkar
Larry Sanders
Mark Gentle

Blythe EDD

PVC Student

Bilingual Counselor

High School Child Development Teacher
Child Development/Education Professor
1277 W. Hobsonway,

Blythe, CA 92225 (760) 922-0103

Riverside County Sheriff’s Dept. (Ret.)
Ironwood State Prison

Blythe Police Dept.

California Highway Patrol

Riverside County Sheriff’s Dept.

1277 W. Hobsonway,

Blythe, CA 92225 (760) 922-0103

Lab Manager, Palo Verde Hospital
Owner, Operator Blythe Nursing Care Center
CNO Palo Verde Hospital

Owner, Flight Nurse Desert Critical Air Transport

Blythe Family Health Clinic

Palo Verde College

CNO, La Paz Regional Hospital

CEO, La Paz Regional Hospital
AMR/Blythe Ambulance Services
Sheltering Wings

Chuckawalla Valley State Prison
Chuckawalla Valley State Prison

Blythe Chamber of Commerce

Career Center, Palo Verde High School
Nursing Instructor, Palo Verde College
Division Chairperson, Palo Verde College
Pharmacist, Palo Verde Hospital
Pharmacist, Blythe Drug

Pharmacist, Rite Aid

Pharmacist, Bandy’s Pharmacy
Pharmacist, La Paz Regional Medical Center
X-Ray Department Manager

1277 W. Hobsonway,

Blythe, CA 92225 (760) 922-0103

Welding Technology Advisory Committee — Joe Boire

Chris Echard
Paul Hollis
David Huskey
Danielle Koons

Welder Gypsum Plant

CVSP Welding Instructor
CVSP Welding Instructor
Welding T.A./Welding Student





Jerry Lewis CVSP Occupational Education Supervisor

Uri Phommachak Welder Gypsum Mine
Jimmy Schuster Welding Shop Owner
Blythe EDD 1277 W. Hobsonway,

Blythe, CA 92225 (760) 922-0103






PALO VERDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATIVE PROCEDURE 3410

Discriminationand-OtherComplaintsNondiscrimination <

Nondiscrimination References for Education Programs:
Education Code Sections 66250 et seq., 200 et seq., and 72010 et seq.;
Penal Code Sections 422.55 et seq.;
Title 5 Sections 59300 et seq.;
Accreditation Standard 11.B.2.c
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Education Programs -

The District shall provide access to its services, classes and programs without regard
to, national origin, religion, age, gender, gender identity, gender expression, race or
ethnicity, color, medical condition, genetic information, ancestry, sexual orientation,
marital status, physical or mental disability, pregnancy, or because he/she is perceived
to_have one or more of the foregoing characteristics, or based on association with a
person or group with one or more of these actual or perceived characteristics.

All _courses, including noncredit classes, shall be conducted without regard to the
gender of the student enrolled in the classes. As defined in the Penal Code, “gender”
means sex, and includes a person’s gender identity and gender expression. “Gender
expression” mean’s a person’s gender-related appearance and behavior whether or not
stereotypically associated with the person’s assigned sex at birth.

The District shall not prohibit any student from enrolling in any class or course on the
basis of gender.

Academic staff, including but not limited to counselors, instructors and administrators
shall not offer program guidance to students which differs on the basis of gender.
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Insofar as practicable, the District shall offer opportunities for participation in athletics
equally to male and female students.

Nondiscrimination References for Employment:
Education Code Sections 87100 et seq.;
Title 5 Sections 53000 et seq.;
Government Code Sections 11135 et seq. and 12940 et seq.

Employment -

The District _shall provide equal employment opportunities to all applicants and
employees regardless of race, religious creed, color, national origin, ancestry, physical
disability, mental disability, medical condition, genetic information, marital status, sex,
gender, gender identity, gender expression, age, sexual orientation, or status as a
Vietnam-era veteran. (Districts may add additional protected cateqories.)

All employment decisions, including but not limited to hiring, retention, assignment,
transfer, evaluation, dismissal, compensation, and advancement for all position
classifications shall be based on job-related criteria as well as be responsive to the
District’'s needs.

The District shall from time to time as necessary provide professional and staff
development activities and training to promote understanding of diversity.

v
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Unlawful Discrimination Complaint Form

Palo Verde College

Name:
Last First

Address:

Street or P.O. Box City State Zip
Phone: Day ( ) Evening ( )
| Am A: O student O Employee O  other:
| Wish To Complain Against:
District: College:

Date of Most Recent Incident of Alleged Discrimination:
(Nonemployment complaints must be filed within one year of the date of the alleged unlawful discrimination. Employment
complaints must be filed within six months of the date of the alleged unlawful discrimination.)

| Allege Discrimination Based on the Following Category Protected under Title 5 (you must select at least one):

O Age O Ethnic Group Identification [ Physical Disability O Retaliation**
|:| Ancestry |:| Mental Disability |:| Race |:| Sex/Gender (includes Harassment)
O color O National Origin O Religion O sexual Orientation

|:| Perceived to be in protected category or associated with those in protected category

Clearly state your complaint. Describe each incident of alleged discrimination separately. For each incident provide
the following information: 1) date(s) the discriminatory action occurred; 2) name of individual(s) who discriminated;
3) what happened; 4) witnesses (if any); and 5) why you believe the discrimination was because of your religion, age,
race, sex or whatever basis you indicated above. **If applicable, explain why you believe you were retaliated
against for filing a complaint or asserting your right to be free from discrimination on any of the above grounds.
(Attach additional pages as necessary.)

What would you like the District to do as a result of your complaint - what remedy are you seeking?

| certify that this information is correct to the best of my knowledge.

Signature of Complainant Date
Send Original to: Palo Verde Community College
One College Drive, Blythe, CA 92225
(Revised 06/08) Attention: Affirmative Action Officer
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Palo Verde Community College District
Procedures
for
Handling Complaints of Unlawful Discrimination®
Under
Title 5 Sections 59300 et seq.
(Revised 6/08)

Definitions

Definitions applicable to nondiscrimination procedures are as follows:

1.

"Appeal" means a request by a complainant made in writing to the Palo Verde Community
College District governing board pursuant to Title 5, section 59338, and/or to the State
Chancellor’s Office pursuant to Title 5, section 59339, to review the administrative
determination of the District regarding a complaint of discrimination.

"Association with a person or group with these actual or perceived characteristics"
includes advocacy for or identification with people who have one or more characteristics of
a protected category listed under "Unlawful Discrimination" and Title 5, section 59300,
participation in a group associated with persons having such characteristics, or use of a
facility associated with use by such persons.

"Complaint” means a written and signed statement meeting the requirements of Title 5,
section 59328 that alleges unlawful discrimination in violation of the nondiscrimination
regulations adopted by the Board of Governors of the California Community Colleges, as
set forth at Title 5, sections 59300 et seq.

"Days" means calendar days.

"Gender" includes a person's gender identity and gender related appearance and behavior
whether or not stereotypically associated with the person's assigned sex at birth.

"Mental disability" includes, but is not limited to, all of the following:

A. Having any mental or psychological disorder or condition, such as mental
retardation, organic brain syndrome, emotional or mental iliness, or specific
learning disabilities, that limits a major life activity. For purposes of this section:

1) "Limits" shall be determined without regard to mitigating measures, such as
medications, assistive devices, or reasonable accommodations, unless the
mitigating measure itself limits a major life activity.

2) A mental or psychological disorder or condition limits a major life activity if it
makes the achievement of the major life activity difficult.

3) "Major life activities" shall be broadly construed and shall include physical,
mental, and social activities and working.

B. Any other mental or psychological disorder or condition not described in 6.A that
requires specialized supportive services.

! The information provided by these procedures is an informational guideline and should not be interpreted as legal
advice. Much of what is included in these procedures is required by law.
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C. Having a record or history of a mental or psychological disorder or condition
described in paragraph 6.A or 6.B which is known to the District.

D. Being regarded or treated by the District as having, or having had, any mental
condition that makes achievement of a major life activity difficult.

E. Being regarded or treated by the District as having, or having had, a mental or
psychological disorder or condition that has no present disabling effect, but that
may become a mental disability as described in paragraph 6.A. or 6.B.

F. "Mental disability" does not include sexual behavior disorders, compulsive
gambling, kleptomania, pyromania, or psychoactive substance use disorders
resulting from the current unlawful use of controlled substances or other drugs.?

7. "Physical disability” includes, but is not limited to, all of the following:

A. Having any physiological disease, disorder, condition, cosmetic disfigurement, or
anatomical loss that does both of the following:

1) Affects one or more of the following body systems: neurological,
immunological, musculoskeletal, special sense organs, respiratory, including
speech organs, cardiovascular, reproductive, digestive, genitourinary, hemic and
lymphatic, skin, and endocrine.

2) Limits a major life activity. For purposes of this section:

a) "Limits" shall be determined without regard to mitigating measures
such as medications, assistive devices, prosthetics, or reasonable
accommodations, unless the mitigating measure itself limits a major life
activity.

b) A physiological disease, disorder, condition, cosmetic disfigurement, or
anatomical loss limits a major life activity if it makes the achievement of
the major life activity difficult.

¢) "Major life activities" shall be broadly construed and include physical,
mental, and social activities and working.

B. Any other health impairment not described in paragraph 7.A that requires
specialized supportive services.

C. Having a record or history of a disease, disorder, condition, cosmetic
disfigurement, anatomical loss, or health impairment described in paragraph 7.A
or which is known to the District.

D. Being regarded or treated by the District as having, or having had, any physical
condition that makes achievement of a major life activity difficult.

E. Being regarded or treated by the District as having, or having had, a disease,
disorder, condition, cosmetic disfigurement, anatomical loss, or health
impairment that has no present disabling effect but may become a physical
disability as described in paragraph 7.A or 7.B.

2 If the Americans with Disabilities Act of 1990 definitions would result in broader protection of the civil rights
of individuals with a mental or physical disability, or would include any medical condition not included within
these definitions, then that broader protection or coverage shall be deemed incorporated by reference into,
and shall prevail over conflicting provisions of the definitions in Government Code section 12926 and should
be included in district policy. (Gov. Code, § 12926(1).)
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F. "Physical disability" does not include sexual behavior disorders, compulsive
gambling, kleptomania, pyromania, or psychoactive substance use disorders
resulting from the current unlawful use of controlled substances or other drugs.®

8. “District” means the Palo Verde Community College District or any District program or
activity that is funded directly by the state or receives financial assistance from the state.
This includes the District Personnel Commission and any other organization associated
with the District or its college(s) that receives state funding or financial assistance through
the District.

9. “Responsible District Officer” means the officer identified by the District to the State
Chancellor's Office as the person responsible for receiving complaints filed pursuant to
title 5, section 59328, and coordinating their investigation.

10. “Sexual harassment” is unlawful discrimination in the form of unwelcome sexual
advances, requests for sexual favors, and other verbal, visual, or physical conduct of a
sexual nature, made by someone from or in the workplace or in the educational setting,
and includes but is not limited to:

A. Making unsolicited written, verbal, physical, and/or visual contacts with sexual
overtones. (Examples of possible sexual harassment that appear in a written
form include, but are not limited to: suggestive or obscene letters, notes,
invitations. Examples of possible visual sexual harassment include, but are not
limited to: leering, gestures, display of sexually aggressive objects or pictures,
cartoons, or posters.)

B. Continuing to express sexual interest after being informed that the interest is
unwelcome.

C. Making reprisals, threats of reprisal, or implied threats of reprisal following a
rebuff of harassing behavior. The following are examples of conduct in an
academic environment that might be found to be sexual harassment: implying or
actually withholding grades earned or deserved; suggesting a poor performance
evaluation will be prepared; or suggesting a scholarship recommendation or
college application will be denied.

D. Engaging in explicit or implicit coercive sexual behavior within the work
environment which is used to control, influence, or affect the employee’s career,
salary, and/or work environment.

E. Engaging in explicit or implicit coercive sexual behavior within the educational
environment that is used to control, influence, or affect the educational
opportunities, grades, and/or learning environment of a student.

F. Offering favors or educational or employment benefits, such as grades or
promotions, favorable performance evaluations, favorable assignments,
favorable duties or shifts, recommendations, reclassifications, etc., in exchange
for sexual favors.

G. Awarding educational or employment benefits, such as grades or duties or shifts,
recommendations, reclassifications, etc., to any student or employee with whom
the decision maker has a sexual relationship and denying such benefits to other
students or employees.

® Ibid.
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11. "Sexual orientation" means heterosexuality, homosexuality, or bisexuality.

12. “Unlawful discrimination” means discrimination based on a category protected under Title
5, section 59300, including sexual harassment and retaliation.

Authority: Gov. Code, § 12926, Cal. Code Regs., tit. 5, 8§ 59300, 59311; Revised Sexual
Harassment Guidance: Harassment of Students by School Employees, Other Students, or Third
Parties, Title IX, Office for Civil Rights, January 19, 2001.

Notice, Training, and Education for Students and Employees

The Palo Verde Community College [District's Director of Human Resources Manager shall ( Comment [CM1]: Director of

make arrangements for or provide training to employees and students on the District's ( Formatted: Strikethrough

discrimination procedures. Faculty members, members of the administrative staff, and
members of the support staff will be provided with a copy of the District’'s written procedures
on unlawful discrimination at the beginning of the first quarter or semester of the college
year after the procedures are adopted.

All District employees will receive this training and a copy of the discrimination procedures
during the first year of their employment. Because of their special responsibilities under the
law, supervisors will undergo mandatory training within six months of assuming a
supervisory position and annually thereafter. In years in which a substantive procedural
change has occurred all District employees will attend a training update and/or receive a
copy of the revised procedures.

A training program or informational services will be made available to all students at least
once annually. The student training or informational services will include an explanation of
the procedures, how they work, and how to file a complaint. In addition, a copy of the
District's written procedures on discrimination, as it pertains to students, will be provided as
part of any orientation program conducted for new students at the beginning of each quarter,
semester, or summer session, as applicable.

Authority: Ed. Code, § 66281.5; Cal. Code Regs., tit. 5, 8§ 59324 and 59326. Reference:
Cal. Code Regs., tit. 5, §8 59300 et seq.; 34 C.F.R. § 106.8(b).
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Unlawful Discrimination

The Palo Verde Community College District is to provide an educational and employment
environment in which no person shall be unlawfully denied full and equal access to, the
benefits of, or be unlawfully subjected to discrimination, in whole or in part, on the basis of
ethnic group identification, national origin, religion, age, sex or gender, race, color, ancestry,
sexual orientation, or physical or mental disability, or on the basis of these perceived
characteristics or based on association with a person or group with one or more of these
actual or perceived characteristics, in any program or activity that is administered by, funded
directly by, or that receives any financial assistance from the State Chancellor or Board of
Governors of the California Community Colleges.

The Palo Verde Community College District is to provide an educational and employment
environment free from unwelcome sexual advances, requests for sexual favors, sexual
favoritism, or other verbal or physical conduct or communications constituting sexual
harassment.

The Palo Verde Community College District is to comply with the accessibility requirements
of Section 508 of the Rehabilitation Act of 1973 in the development, procurement,
maintenance, or use of electronic or information technology and respond to and resolve
unlawful discrimination complaints regarding accessibility. Such complaints will be treated
as complaints of discrimination on the basis of disability.

Employees, students, or other persons acting on behalf of the District who engage in unlawful
discrimination as defined by these procedures or by state or federal law may be subject to
discipline, up to and including discharge, expulsion, or termination of contract.

In so providing, the Palo Verde Community College District hereby implements the provisions of
California Government Code sections 11135 through 11139.5, the Sex Equity in Education Act
(Ed. Code, 88 66250 et seq.), Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d), Title
IX of the Education Amendments of 1972 (20 U.S.C. § 1681), Section 504 of the Rehabilitation
Act of 1973 (29 U.S.C. § 794), Section 508 of the Rehabilitation Act of 1973 (29 U.S.C. § 794d),
the Americans with Disabilities Act of 1990 (42 U.S.C. 88§ 12100 et seq.) and the Age
Discrimination Act (42 U.S.C. § 6101).*

Authority: Cal. Code Regs., tit. 5, § 59300; Ed. Code 8§88 66250 et seq., 66271.1, 66700, and
70901; Gov. Code § 11138. Reference: Ed. Code 88 66250 et seq. and 72011;Gov. Code, 88
11135-11139.5; Penal Code 8§88 422.6 and 422.55; 20 U.S.C. § 1681; 29 U.S.C. 88 794 and
794d; 42 U.S.C. 8§ 6101,.12100 et seqg. and 2000d; 36 C.F.R. § 1194.

4 If the federal statutes cited above would result in broader protection of the civil rights of individuals then that
broader protection or coverage shall be deemed incorporated by reference into, and shall prevail over
conflicting provisions of title 5, section 59300, as cited in the Model Policy.
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Retaliation

It is unlawful for anyone to retaliate against someone who files an unlawful discrimination
complaint, who refers a matter for investigation or complaint, who participates in an investigation
of a complaint, who represents or serves as an advocate for an alleged victim or alleged
offender, or who otherwise furthers the principles of these discrimination procedures.

Authority: 20 U.S.C. 88 1681 et seq.; 34 C.F.R. § 106; Cal. Code Regs., tit. 5, 8§ 59300 et seq.;
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other
Students, or Third Parties, Title IX, Office for Civil Rights, January 19, 2001.

Academic Freedom

The Palo Verde Community College District Governing Board reaffirms its commitment to
academic freedom, but recognizes that academic freedom does not allow any form of unlawful
discrimination. It is recognized that an essential function of education is a probing of opinions
and an exploration of ideas that may cause some students discomfort. It is further recognized
that academic freedom insures the faculty’s right to teach and the student’s right to learn.
Finally, nothing in these procedures shall be interpreted to prohibit bona fide academic
requirements for a specific community college program, course or activity.

When investigating unlawful discrimination complaints containing issues of academic freedom
Palo Verde Community College District will consult with a faculty member appointed by the
Academic Senate with respect to contemporary practices and standards for course content and
delivery.

Reference: Cohen v. San Bernardino Valley College (1995) 883 F.Supp. 1407, 1412-1414,
affd. in part and revd. in part on other grounds, (1996) 92 F.3d 968; Cal. Code Regs., tit. 5, §
59302.

Responsible District Officer

The Palo Verde Community College District has identified the Mice-President-of- Administrative
Services Chief Business Officer to the State Chancellor’s Officel and to the public as the single
District officer responsible for receiving all unlawful discrimination complaints filed pursuant to
title 5, section 59328, and for coordinating their investigation. The actual investigation of
complaints may be assigned to other staff or to outside persons or organizations under contract
with the District. Such delegation procedures will be used whenever the officer designated to
receive complaints is named in the complaint or is implicated by the allegations in the
complaint.®

Administrators, faculty members, other District employees, and students shall direct all
complaints of unlawful discrimination to the responsible District officer.

Authority: Cal. Code Regs., tit. 5, § 59324; 34 C.F.R. § 106.8.

5 The federal Office for Civil Rights (OCR) advises educational institutions to give one official responsibility for
oversight and coordination of all sexual harassment complaints to insure consistent practices and standards in
handling complaints as well as coordination of record keeping. This will help ensure that the educational
institution can and will resolve recurring problems and identify students or employees who have multiple
complaints filed against them. The State Chancellor's Office advises that having the responsible district officer,
named pursuant to title 5, section 59324, coordinate both sexual harassment and other unlawful
discrimination complaints satisfies OCR’s instruction on this subject.
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Informal/Formal Complaint Procedure®

When a person brings charges of unlawful discrimination to the attention of the District’s
responsible officer, that officer will:

1. Undertake efforts to informally resolve the charges;
Advise the complainant that he or she need not participate in informal resolution;

3. Notify the person bringing the charges of his or her right to file a formal complaint and
explain the procedure for doing so;

4. Assure the complainant that he or she will not be required to confront, or work out
problems with, the person accused of unlawful discrimination;

5. Advise the complainant that he or she may file a nonemployment-based complaint with the
Office for Civil Rights of the U.S. Department of Education (OCR) where such a complaint
is within that agency’s jurisdiction.

6. If the complaint is employment-related, the complainant should also be advised that he or
she may file a complaint with the U.S. Equal Employment Opportunity Commission
(EEOC) and/or the California Department of Fair Employment and Housing (DFEH) where
such a complaint is within that agency’s jurisdiction.

Efforts at informal resolution need not include any investigation unless the responsible District
officer determines that an investigation is warranted by the seriousness of the charges.
Selecting an informal resolution does not extend the time limitations for filing a formal complaint.
Efforts at informal resolution may continue after the filing of a formal written complaint, but after
a complaint is filed an investigation is required to be conducted pursuant to title 5, section
59334, and will be completed unless the matter is informally resolved and the complainant
dismisses the complaint. Even if the complainant does dismiss the complaint, the responsible
district officer may require the investigation to continue if he or she determines that the
allegations are serious enough to warrant an investigation. Any efforts at informal resolution
after the filing of a written complaint will not exceed the 90-day period for rendering the
administrative determination pursuant to Title 5, section 59336.

6 The purpose of the informal resolution process is to allow an individual who believes she/he has been
unlawfully discriminated against or sexually harassed to resolve the issue through a mediation process rather
than the formal complaint process. Typically, the informal process will be invoked when there is a simple
misunderstanding or the complainant does not wish to file a formal complaint. Resolution of an informal
complaint may require nothing more than a clarification of the misunderstanding or an apology from the
respondent and an assurance that the offending behavior will cease. However, the district is responsible for
maintaining a safe and discrimination free educational environment and serious allegations may need to be
investigated even if the complaining party considers the matter resolved. In an informal process the district
officer shall advise the complainant of his or her rights and responsibilities under both the formal and informal
processes. If the complainant declares his or her preference for the informal process, the responsible district
officer shall present the complainant with a document that describes the informal/formal process that
contains the basics of complainant’s allegations of unlawful discrimination. This document will clearly indicate
that the complainant opted for the informal resolution process and should be signed and dated by the
complainant. The informal resolution process will not be made a predicate to the process and investigation of
a formal complaint. If a formal complaint is filed, an investigation must be completed within the time required
unless it is voluntarily rescinded by a complainant as a result of a successful informal resolution.
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In employment-related cases, if the complainant files with the Department of Fair Employment
and Housing, a copy of that filing will be sent to the State Chancellor's Office requesting a
determination of whether a further investigation under title 5 is required. Unless the State
Chancellor's Office determines that a separate investigation is required, the District will
discontinue its investigation under Title 5 and the matter will be resolved through the
Department of Fair Employment and Housing.

The District will allow for representation where required by law and may allow for representation
for the accused and complainant in other circumstances on a case by case basis.

Authority: Cal. Code Regs., tit. 5, 8§ 59327, 59328, 59334, 59336, and 59339; NLRB v.
Weingarten, Inc. (1975) 420 U.S. 251.

Filing of Formal Written Complaint

If a complainant decides to file a formal written unlawful discrimination complaint against the
District, he or she must file the complaint on a form prescribed by the State Chancellor. These
approved forms are available from the District and also at the State Chancellor’s website, as
follows:

http://www.cccco.edu/divisions/legal/discrimination/discrimination.htm

The completed form must be filed with the Mice-President-of-Administrative-Services Chief
Business Officer or designee or mailed directly to the State Chancellor’'s Office of the California
Community Colleges.

Once a complaint is filed, the individual(s) accused of engaging in prohibited discriminatory
conduct should be advised of that filing and the general nature of the complaint. This should
occur as soon as possible and in a manner that is appropriate under the circumstances. The
District will also advise the accused that an assessment of the accuracy of the allegations has
not yet been made, that the complaint will be investigated, that the accused will be provided an
opportunity to present his/her side of the matter, and that any conduct that could be viewed as
retaliatory against the complainant or any witnesses must be avoided.

Authority: Cal. Code Regs., tit. 5, 88 59311 and 59328.
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Threshold Requirements Prior to Investigation of a
Formal Written Complaint

When a formal written complaint is filed it will be reviewed to determine if the complaint meets
the following requirements:

1. The complaint must be filed on a form prescribed by the State Chancellor's Office.

2. The complaint must allege unlawful discrimination prohibited under Title 5, section 59300.

3. The complaint must be filed by one who alleges that he or she has personally suffered
unlawful discrimination or by one who has learned of such unlawful discrimination in his or
her official capacity as a faculty member or administrator.

4. In any complaint not involving employment, the complaint must be filed within one year of
the date of the alleged unlawful discrimination or within one year of the date on which the
complainant knew or should have known of the facts underlying the specific incident or
incidents of alleged unlawful discrimination

5. In any complaint alleging discrimination in employment, the complaint shall be filed within
180 days of the date the alleged unlawful discrimination occurred, except that this period
will be extended by no more than 90 days following the expiration of that 180 days if the
complainant first obtained knowledge of the facts of the alleged violation after the
expiration of 180 days.

Additional information about this initial review of complaints can be found in the Guidelines for
Processing Formal Title 5 Unlawful Discrimination Complaints prepared by the State
Chancellor's Office.’

Authority: Cal. Code Regs., tit. 5, § 59328.

Defective Complaint

If a complaint is found to be defective it will be immediately returned to the complainant with a
complete explanation of why an investigation will not be initiated under California Code of
Regulations, Title 5, section 59300 et seq. The notice will inform the complainant that the
complaint does not meet the requirements of section 59328, and shall specify in what
requirement the complaint is defective. A copy of the notice to the claimant will also be sent to
the State Chancellor's Office.

Authority: Cal. Code Regs., tit. 5, 8§ 59328, 59332.

Notice to State Chancellor or District

A copy of all complaints filed in accordance with the Title 5 regulations will be forwarded to the
State Chancellor's Office immediately upon receipt. Similarly, when the State Chancellor's
Office receives a complaint a copy will be forwarded to the District.

Authority: Cal. Code Regs., tit. 5, § 59330.

" The Guidelines for Processing Formal Title 5 Unlawful Discrimination Complaints is a procedural aid for
processing formal unlawful discrimination complaints.
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Confidentiality of the Process

Investigative processes can best be conducted within a confidential climate. Therefore, the
District does not reveal information about such matters except as necessary to fulfill its legal
obligations. Potential complainants are sometimes reluctant to pursue a complaint if their
names will be revealed. The inability to reveal the name of a complainant or facts that are likely
to reveal the identity of the complainant can severely limit the ability of the District to respond.
Complainants must also recognize that persons who are accused of wrongdoing have a right to
present their side of the matter, and this right may be jeopardized if the District is prohibited
from revealing the name of the complainant or facts that are likely to disclose the identity of the
complainant.

If a complainant insists that his or her name not be revealed, the responsible officer should take
all reasonable steps to investigate and respond to the complaint consistent with the
complainant’s request as long as doing so does not jeopardize the rights of other students or
employees.

It is also important that complainants and withesses understand the possibility that they may be
charged with allegations of defamation if they circulate the charges outside of the District’s
process. In general, persons who are participating in a District investigative or disciplinary
process that is related to a charge of discrimination are protected from tort claims such as
defamation. However, persons who make allegations outside of these processes or who
discuss their claims with persons outside of the process may expose themselves to tort
charges. Complainants, witnesses, and those accused of discrimination will all be asked to sign
a confidentiality acknowledgement statement.

Where an investigation reveals the need for disciplinary action, the complainant may wish to
have information about what disciplinary actions the District took. However, the privacy rights of
the persons involved often prevent the District from providing such information. In student
disciplinary actions for sexual assault/physical abuse charges, Education Code section 76234
provides that the victim shall be informed of the disciplinary action, but that the victim must keep
the information confidential. Disciplinary actions taken against employees are generally
considered confidential.?

Authority: Cal. Const. Art. |, 8§ 1; Civil Code § 47; Ed. Code, 88 76234 and 87740; Silberg v.
Anderson (1990) 50 Cal.3d. 205; Revised Sexual Harassment Guidance: Harassment of
Students by School Employees, Other Students, or Third Parties, Title X, Office for Civil Rights,
January 19, 2001.

8 Complainants must trust the District to take appropriate action and must understand that the District is generally
not at liberty to discuss personnel or student matters, particularly disciplinary matters. In some disciplinary cases,
the complainant may be required to testify at a hearing, and would therefore be aware of the proposed disciplinary
action.
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Administrative Determination

In any case not involving employment discrimination, within 90 days of receiving an unlawful
discrimination complaint filed under Title 5, sections 59300 et seq., the responsible District
officer will complete the investigation and forward a copy of the investigative report to the State
Chancellor, a copy or summary® of the report to the complainant, and written notice setting forth
all the following to both the complainant and the State Chancellor:

1. the determination of the chief executive officer or his/her designee as to whether there is
probable cause to believe discrimination occurred with respect to each allegation in the
complaint;

2. adescription of actions taken, if any, to prevent similar problems from occurring in the
future;*°

3. the proposed resolution of the complaint; and

4. the complainant's right to appeal to the District governing board and the State Chancellor.

In any case involving employment discrimination, within 90 days of receiving an unlawful
discrimination complaint filed under Title 5, sections 59300, et seq., the responsible District
officer will complete the investigation and forward a copy or summary of the report to the
complainant, and written notice setting forth all the following to the complainant:

1. the determination of the chief executive officer or his/her designee as to whether there is
probable cause to believe discrimination occurred with respect to each allegation in the
complaint;

2. adescription of actions taken, if any, to prevent similar problems from occurring in the
future (see footnote 10);

3. the proposed resolution of the complaint; and

4. the complainant's right to appeal to the District governing board and to file a complaint with
the Department of Fair Employment and Housing.

The District will keep these documents on file for a period of at least three years after closing
the case, and make them available to the State Chancellor upon request.

The Palo Verde Community College District recognizes the importance of and is therefore
committed to completing investigations and resolving complaints as quickly as possible,
consistent with the requirements for a thorough investigation.

Authority: Cal. Code Regs., tit. 5, § 59336.

9 It is within the District’s discretion to choose not to include the entire investigative report; however, a
summary of an investigative report should, at the very least, include all of the following:
(a) a description of the circumstances giving rise to the complaint;
(b) a specific finding as to whether there is probable cause to believe that discrimination occurred
with respect to each allegation in the complaint;
(c) asummary and analysis of the relevant evidence (documents, data, or witness testimony) on
which the determination rests; and
(d) any other information deemed appropriate by the district.

10 If it is determined that discrimination did occur, possible remedies to prevent similar problems from
occurring in the future include all the standard District disciplinary actions for students and employees, ranging
from undocumented reprimand to termination or expulsion. If formal disciplinary action is inappropriate, other
possible remedies include training in the pertinent area(s) of unlawful discrimination, apology, and restricting
or forbidding contact between the perpetrator and victim.
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Complainant’s Appeal Rights

Complainants have appeal rights that they may exercise if they are not satisfied with the results
of the District’'s administrative determination. At the time the administrative determination and
summary is mailed to the complainant, the responsible District officer or his/her designee shall
notify the complainant of his or her appeal rights as follows:

1. First level of appeal: The complainant has the right to file an appeal to the District’s
governing board within 15 days from the date of the administrative determination. The
District's governing board will review the original complaint, the investigative report, the
administrative determination, and the appeal.

2. The District’s governing board will issue a final District decision in the matter within 45
days after receiving the appeal. Alternatively, the District's governing board may elect to
take no action within 45 days, in which case the original decision in the administrative
determination will be deemed to be affirmed and shall become the final District decision in
the matter. A copy of the final decision rendered by the District’s governing board will be
forwarded to the complainant and to the State Chancellor's Office.

3. Second level of appeal: The complainant has the right to file an appeal with the California
Community College Chancellor’s Office in any case not involving employment-related
discrimination within 30 days from the date that the governing board issues the final
District decision or permits the administrative determination to become final by taking no
action within 45 days.** The appeal must be accompanied by a copy of the decision of the
governing board or evidence showing the date on which the complainant filed an appeal
with the governing board, and a statement under penalty of perjury that no response was
received from the governing board within 45 days from that date.

Complainants must submit all appeals in writing.
Authority: Cal. Code Regs., tit. 5, §§ 59338 and 593309.

Forward to State Chancellor

In any case not involving employment discrimination, within 150 days of receiving a complaint,
the responsible District officer will forward the following to the State Chancellor:

e A copy of the final District decision rendered by the governing board or a statement
indicating the date on which the administrative determination became final as a result
of taking no action on the appeal within 45 days.

e A copy of the notice of appeal rights the District sent the complainant.

e Any other information the State Chancellor may require.

The District will keep these documents on file for a period of at least three years after closing
the case, and in any case involving employment discrimination, make them available to the
State Chancellor upon request.

Authority: Cal. Code Regs., tit. 5, 88 59338 and 59340.

11 The Department of Fair Employment and Housing (DFEH) has final jurisdiction over employment-related
cases. Therefore, the State Chancellor's Office has agreed to accept DFEH decisions and does not accept
appeals in employment discrimination cases. Title 5, section 59339 has been amended to reflect this

arrangement.
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Extensions

If for reasons beyond its control, the District is unable to comply with the 90-day or 150-day
deadlines specified above for submission of materials to the complainant and the State
Chancellor's Office, the responsible District officer will file a written request that the State
Chancellor grant an extension of the deadline. The request will be submitted no later than 10
days prior to the expiration of the deadlines established by title 5 in sections 59336 and/or
59340 and will set forth the reasons for the request and the date by which the District expects to
be able to submit the required materials.

A copy of the request for an extension will be sent to the complainant, who will be advised that
he or she may file written objections with the State Chancellor within 5 days of receipt.

The State Chancellor may grant the request unless delay would be prejudicial to the
investigation. If an extension of the 90-day deadline is granted by the State Chancellor the 150-
day deadline is automatically extended by an equal amount.

Authority: Cal. Code Regs., tit. 5, § 59342.

Record Retention

Unlawful discrimination records that are part of an employee’s employment records may be
classified as Class-1 Permanent records and retained indefinitely or microfilmed in accordance
with title 5, California Code of Regulations, section 59022. Unlawful discrimination records of a
student that are deemed worthy of preservation but not classified as Class-1 Permanent may be
classified as Class-2 Optional records or as Class-3 Disposable records, to be retained for a
period of three years.

Records related to a student discrimination complaint will be deemed worthy of preservation if,
at the end of three years after the case is closed, a complaint on similar grounds has been filed
against the same employee. In such cases, the records shall continue to be classified as Class
2 records and retained at least until complaints against that particular employee have been
resolved.

Authority: Cal. Code Regs., tit. 5, § 59020.

12/10/13 Board Information

11/05/13 College Council Approval

10/27/09 Board Second Read and Approval
9/22/09 Board First Read

9/2/09 College Council Approval

08/26/08 Board Second Read and Approval
7/08/08 Board First Read
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PALO VERDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATIVE PROCEDURE 3515

Reporting of Crimes

Reference: Education Code Sections 212 and 87014

Penal Code Section 245;; « ( Formatted: Indent: First line: 0" ]
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics [Ddeted: Education Code Sections 212; 87014J
Act of 1998;

20 U.S.C. § 1232g;

34 C.F.R. 668.46;

34 C.F.R. 99.31(a)(13), (14)_and 668.46
Campus Security Act of 1990 [Deleted: ; ]

Members of Palo Verde College who are witnesses or victims of a crime should immediately
report the crime to campus security personnel and/or local law enforcement.

In the event an employee is assaulted, attacked or menaced by a student, the employee shall
notify his or her supervisor as soon as practical after the incident. The supervisor of any
employee who is attacked, assaulted or menaced shall assist the employee to promptly report
the attack or assault to campus security personnel and/or local law enforcement. The
supervisor shall make the report if the employee is unable or unwilling to do so.

The District shall publish warnings to the campus community about crimes that are considered
to represent a continuing threat to other students and employees in a manner that is timely and
will aid in the prevention of similar crimes. The information shall be disseminated by the District
in a manner that aids the prevention of similar crimes.

The District shall annually collect and distribute statistics concerning crimes on campus. All
college staff with significant responsibility for student and campus activities shall report crimes
about which they receive information. It must also be reported if any of the above listed crimes
are further identified as “hate violence.”

Hate violence is defined as “any act of intimidation or physical harassment, physical force or
physical violence, or the threat of physical force or physical violence, that is directed against any
person or group of persons or the property of any person or group of persons because of the
ethnicity, race, national origin, sex, sexual orientation, disability, or political or religious beliefs of
that person or group.” Section 67380 requires reporting of both occurrences reported to
campus police or safety authorities of and arrests for crimes that involve hate violence
(Education Code Section 67380(a)(1)(A)) and of “non-criminal acts of hate violence” (Education
Code Section 67380(a)(1)(B)).

The District shall publish an Annual Security Report every year by October 1 that contains
statistics regarding crimes committed on campus and at affiliated locations for the pervious (3)
three years. The Annual Security Report shall also include policies pertaining to campus
security, alcohol and drug use, crime prevention, the reporting of crimes, sexual assault, victims’
assistance program, student discipline, campus resources and other matters. The District shall
make the report available to all current students and employees. The District will also provide
prospective students and employees with a copy of the Annual Security Report upon request. A
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copy of the Annual Security Report can be obtained by contacting the MicePresident—of
Administrative-Serviees Chief Business Officer or at the Palo Verde College Website.

Crime statistics must be reported annually to the Department of Education.

The District may disclose the final results of a disciplinary proceeding to a victim of an alleged
perpetrator of a crime of violence or a non-forcible sex offense, regardless of the outcome. The
District may also disclose to anyone the final results of disciplinary proceedings in which it
concludes that a student violated school policy with respect to a crime of violence or non-
forcible sex offense. The offenses that apply to this permissible disclosure are:

Arson;

Assault offenses;

Burglary;

Criminal homicide - manslaughter by negligence;

Criminal homicide - murder and non-negligent manslaughter;
Destruction, damage, or vandalism of property;

Kidnapping or abduction;

Robbery;

Forcible sex offenses,

<

The disclosure may only include the final result of the disciplinary proceeding with respect to the
alleged criminal offense. The District shall not disclose the name of any other student, including
a victim or witness, unless the victim or witness has waived his or her right to confidentiality.

12/10/13 Board Informatior
11/05/13 College Council Approval,

A//26/11 Board Information Item,
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PALO VERDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATIVE PROCEDURE 3540

Sexual Assaults on Campus

Reference: Education Code Section 67385;
Jeanne Clery Disclosure of Campus Security Policy and Campus Criminal«
Statistics Act;
34 C.F.R. § 668.46(b)(11)
20 U.S. Code Section 1092(f)

Any sexual assault or physical abuse, including, but not limited to, rape, domestic violence,
dating violence, sexual assault, or stalking, as defined by California law, whether committed by
an employee, student, or member of the public, occurring on District property, or on an off-
campus site or facility maintained by the District, or on grounds or facilities maintained by a
student organization, is a violation of District policies and regulations, and is subject to all
applicable punishment, including criminal procedures and employee or student discipline
procedures. (See also AP 5500 - Standards of Student Conduct.)

“Sexual assault” includes but is not limited to, rape, forced sodomy, forced oral copulation, rape
by a foreign object, sexual battery, or threat of sexual assault.

“Dating violence” means violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim. The existence of a romantic or
intimate relationship will be determined based on the length of the relationship, the type of
relationship and the frequency of interaction between the persons involved in the relationship.

“Domestic violence” includes felony or misdemeanor crimes of violence committed by:

e acurrent or former spouse of the victim;
by a person with whom the victim shares a child in common;
by a person who is cohabitating with or has cohabitated with the victim as a spouse;
by a person similarly situated to a spouse of the victim under California law; or
by any other person against an adult or youth victim who is protected from that person’s
acts California law.
“Stalking” means engaging in a course of conduct directed at a specific person that would cause
a reasonable person to fear for his or her safety or the safety of others, or to suffer substantial
emotional distress.

All students, faculty members or staff members who allege they are the victims of domestic

{ Formatted: Indent: First line: 0"

violence, dating violence, sexual assault, or stalking, on District property shall be provided with
information regarding options and assistance available to them. Information shall be available
from the Mice-Presidentof-Administrative-Services Chief Business Officer who shall maintain the
identity and other information about alleged sexual assault victims as confidential unless and
until the Mice—President—of-Administrative—Services, Chief Business Officer js authorized to

release such information.

The Mice-President-of-Administrative-Services, Chief Business Officer shall provide all alleged

victims of domestic violence, dating violence, sexual assault, or stalking with the following, upon
request:
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. A copy of the District’s policy and procedure regarding sexual assault;

. A list of personnel on campus who should be notified of the assault, and
procedures for such notification, if the alleged victim consents;

. Superintendent/President

. Mice-President-of-Student-Services-Chief Business Officer,  Formatted: Strikethrough ]

° Vice President of Instructional Services_and Student Services [Formatted: Strikethrough ]

d Director of Human Resources b {Formatted: Tab stops: 1.5", List tab + Not at }

“« 1.25"
o ) ) . Formatted: Indent: Left: 1.25", No bullets or
. A description of available services, and the persons on campus available to numbering

provide those services if requested. Services and those responsible for providing

or arranging them include:

. transportation to a hospital, if necessary;

. counseling;

. notice to the police, if desired;

. a list of other available campus resources or appropriate off-campus

resources.
. A description of each of the following procedures:

v “ [Deleted: 1 J

. District disciplinary procedures, both student and employee; [Formatted: Indent: Left: 0" J

. modification of class schedules;

. request for tutoring, if necessary.
All alleged victims of domestic violence, dating violence, sexual assault, or stalking on District ( Deleted: sexual assault )
property shall be kept informed, through the MieePresident-of-Administrative-Services Chief ( Formatted: Strikethrough )

Business Officer of any ongoing investigation by District Personnel. Information shall include
the status of any student or employee disciplinary proceedings or appeal; alleged victims of
domestic violence, dating violence, sexual assault, or stalking are required to maintain any such [Deleted: sexual assault ]
information in confidence, unless the alleged assailant has waived rights to confidentiality.

The District shall maintain the identity of any alleged victim or witness of domestic violence,
dating violence, sexual assault, or stalking on District property, as defined above, in confidence [Deleted: sexual assault }
unless the alleged victim or witness specifically waives that right to confidentiality. All inquiries
from reporters or other media representatives about alleged domestic violence, dating violence,
sexual assault, or stalking on District property shall be referred to the Pistricts—Public [Deleted: sexual assaults }
infermation-Office, President’s Office which shall work with the MieePresident-ef-Administrative [Formaued: Strikethrough ]
Services Chief Business Officer to assure that all confidentiality rlghts are maintained.

[ Formatted: Strikethrough J

Additionally, the Annual Security Report will include a statement regarding the District's
programs to prevent sex offenses and procedures that should be followed after a sex offense
occurs. The statement must include the following:
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. A description of educational programs to promote the awareness of rape,
acquaintance rape, and other forcible and nonforcible sex offenses;_domestic
violence, dating violence, or stalking;

. Procedures to follow if a domestic violence, dating violence, sex offense, or
stalking occurs, including who should be contacted, the importance of preserving
evidence to prove a criminal offense, and to whom the alleged offense should be
reported;

. Information on a student’s gptien right to notify appropriate law enforcement [Formatted: Strikethrough ]
authorities, including on-campus and local police, and a statement that campus
personnel will assist the student in notifying these authorities, if the student so
requests;

. Information for students about existing on- and off-campus counseling, mental
health, or other student services for victims of sex offenses;

. Notice to students that the campus will change a victim’s academic situation after
an alleged domestic violence, dating violence, sex offense, or stalking and of the
options for those changes, if those changes are requested by the victim and are
reasonably available;

. Procedures for campus disciplinary action in cases of an alleged domestic
violence, dating violence, sex offense, or stalking, including a clear statement [Deleted: sex offense ]
that:

. The accuser and the accused are entitled to the same opportunities to
have others present during a disciplinary proceeding; and

. Both the accuser and the accused must be informed of the outcome of
any institutional disciplinary proceeding resulting from an alleged sex
offense. Compliance with this paragraph does not violate the Family
Educational Rights and Privacy Act. For the purposes of this paragraph,
the outcome of a disciplinary proceeding means the final determination
with respect to the alleged domestic violence, dating violence, sex
offense, or stalking and any sanction that is imposed against the accused. [Deleted: sex offense }

. A description of the sanctions the campus may impose following a final
determination by a campus disciplinary proceeding regarding rape,
acquaintance rape, or other forcible or nonforcible sex offenses, domestic
violence, dating violence, or stalking

Education and Prevention Information
The [designate position] shall: ( Comment [CM1]: WHo? )
e Provide, as part of each campus’ established on-campus orientation program, education
and prevention information about domestic violence, dating violence, sexual assault, or
stalking. The information shall be developed in collaboration with campus-based and
community-based victim advocacy organizations.
e Post sexual violence prevention and education information on the campus internet« — {Formatted: Bulleted + Level: 1 + Aligned at: }

website regarding domestic violence, dating violence, sexual assault and stalking,, [0-25" + Indent at: 0.5" ]
Deleted: .
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See also BP/AP 3410 - Discrimination and Other Complaints
See also BP/AP 3515 - Reporting of Crimes
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PALO VERDE COMMUNITY COLLEGE DISTRICT
ADMINISTRATIVE PROCEDURE 3810

Claims Against the District

Reference: Education Code Section 72502; Government Code Sections 900 et seq.; 910 et
seq.

Claims for money or damages as prescribed under Board Policy 4110 shall be submitted to the
Office of the Superintendent/President on the appropriate form.

[ Claim ] forms may be obtained from the Administrative Business Services
Office. If a claim is not submitted on the appropriate form, it will be returned. Any claim
returned to a person may be resubmitted using the appropriate form.

Within forty five (45) days after the claim has been presented (on the proper form) to the
Superintendent/President, the Board of Trustees may take action to allow the claim in whole or
in part, or the Board may take action to reject the claim. If the Board takes no action, the claim
is rejected by operation of law on the 45" day after it was presented to the
Superintendent/President.

The Superintendent/President or his/her designee shall serve notice to the claimant of the
Board’s action allowing or rejecting the claim. The claimant shall be notified that the claim is
rejected, allowed, allowed in certain amount of $ and rejected as to the balance or
rejected by operation by law. Said notice shall also inform the claimant on the six (6) month
time limit pertaining to filing court action pursuant to Government Code Section 913.

If the District decides to allow the claim or offer a compromise in an attempt to settle the dispute,

the District shall require the claimant to sign a release or waiver agreeing to payment as full and
complete settlement of the claim.

(Formerly PVC Administrative Regulation 4110)

12/10/13 Board Information,
11/05/13 College Council Approval

09/23/08 Board First Read,
09/03/08 College Council Approval

.
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BOARD BYLAWS

PALO VERDE COMMUNITY COLLEGE DISTRICT
BOARD POLICY 2716

Political Activity

Reference: Education Code Section 7054, 7054.1, and 7056;
Government Code Section 8314 -  Formatted: Indent: Left: 0.5", First line: 0.5" |

Members of the Board shall not use District funds, services, supplies or equipment to urge the
passage or defeat of any ballot measure or candidate, including, but not limited to, any
candidate for election to the governing board.

Initiative or referendum measures may be drafted on an area of legitimate interest to the district.
The Board may by resolution express the board's position on ballot measures. Public resources
may be used only for informational efforts regarding the possible effects of District bond issues
or other ballot measures.

See also BP 7370

(Formerly a part of PVC Board Policy 4035)

1/14/06 Board First Read

1/24/06 Board Second Read and Approval
11/05/13 College Council Approval
12/10/13 Board First Read
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BOARD BYLAWS

PALO VERDE COMMUNITY COLLEGE DISTRICT
BOARD POLICY 2725

Board Member Compensation

Reference: Education Code Sections, 72024

Members of the Board who attend all board meetings shall receive $240 per month, and the
student member, $240 per month. A member of the Board who does not attend all meetings
held by the Board in any month shall receive, as compensation, an amount not greater than the
pro rata share of the number of meetings actually attended.

A member of the Board may be paid for a meeting when absent if the Board, by resolution, finds
that at the time of the meeting the member is performing services outside the meeting for the
community college district, is ill, on jury duty, or the absence is due to a hardship deemed
acceptable by the Board.

Expenses incurred in carrying out the duties and responsibilities of the Board are paid by the
District. Prior approval by the Board is necessary for all such expenditures.

The Board may, on an annual basis, increase the compensation of board members beyond the
limits delineated in Ed. Code Section 72024 by five percent. However, any increase is subject to
rejection in a referendum by a majority of the voters in the district.

See also BP/AP 2015 - Student Member

(Formerly a part of PVC Board Policy 7080)

1/14/06 Board First Read

1/24/06 Board Second Read and Approval
9/2/09  College Council Approval

9/22/09 Board First Read

10/27/09 Board Second Read and Approval
6/14/11 Board First Read

7/26/11 Board Second Read and Approval
11/05/13 College Council Approval
11/12/13 Board First Read

12/10/13 Second Read and Approval

Page 1 of 1 BP 2725






BOARD BYLAWS

PALO VERDE COMMUNITY COLLEGE DISTRICT
BOARD POLICY 2725

Board Member Compensation

Reference: Education Code Sections, 72024

Members of the Board who attend all board meetings shall receive $240 per month, and the
student member, $240 per month. A member of the Board who does not attend all meetings
held by the Board in any month shall receive, as compensation, an amount not greater than the
pro rata share of the number of meetings actually attended.

A member of the Board may be paid for a meeting when absent if the Board, by resolution, finds
that at the time of the meeting the member is performing services outside the meeting for the
community college district, is ill, on jury duty, or the absence is due to a hardship deemed
acceptable by the Board.

Expenses incurred in carrying out the duties and responsibilities of the Board are paid by the
District. Prior approval by the Board is necessary for all such expenditures.

The Board may, on an annual basis, increase the compensation of board members beyond the
limits delineated in Ed. Code Section 72024 by five percent. However, any increase is subject to
rejection in a referendum by a majority of the voters in the district.

See also BP/AP 2015 - Student Member

(Formerly a part of PVC Board Policy 7080)

1/14/06 Board First Read

1/24/06 Board Second Read and Approval
9/2/09  College Council Approval

9/22/09 Board First Read

10/27/09 Board Second Read and Approval
6/14/11 Board First Read

7/26/11 Board Second Read and Approval
11/05/13 College Council Approval
11/12/13 Board First Read

12/10/13 Second Read and Approval
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PALO VERDE COMMUNITY COLLEGE DISTRICT
BOARD POLICY 3410

Discriminationand Other ComplaintsNondiscrimination

Reference: Education Code Sections 66250 et seq.; 72010 et seq.; and 87100 et seq_;
Title 5, Sections 53000 et seq. and 59300 et seq.;
Penal Code Section 422.55

Government Code Sections 12926.1 and 12940 et seq.;, -

Accreditation Standard [I.B.2.¢,

The District is committed to equal opportunity in educational programs, employment, and all
access to institutional programs and activities.

The District, and each individual who represents the District, shall provide access to its services,
classes, and programs without regard to national origin, gthnieity, religion, age, gender, gender
identity, gender expression, race or_ethnicity, color, medical condition, genetic information,
ancestry, sexual orientation, marital status, physical or mental disability, pregnancy, or because
he or she is perceived to have one or more of the foregoing characteristics, or based on
association with a person or group with one or more of these actual or perceived characteristics.

The Superintendent/President shall establish administrative procedures that ensure all
members of the college community can present complaints regarding alleged violations of this
policy and have their complaints heard in accordance with the Title 5 regulations and those of
other agencies that administer state and federal laws regarding nondiscrimination.

No District funds shall ever be used for membership, or for any participation involving financial
payment or contribution on behalf of the District or any individual employed by or associated
with it, to any private organization whose membership practices are discriminatory on the basis
of national origin, ethnieity, religion, age, gender, gender identity, gender expression, race,
color, medical condition, genetic information, ancestry, sexual orientation, marital status,
physical or mental disability, or because he or she is perceived to have one or more of the
foregoing characteristics, or because of his or her association with a person or group with one
or more of these actual or perceived characteristics.

See Administrative Procedure 3410
See also BP/AP 3420 - Equal Employment Opportunity

(Formerly PVC Board Policy 4010)
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Boar’s Head Festival
Palo Verde College
December 12 at 6 p.m.
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The Story behind the Boars Head Festival

In ancient mythologies, the wild boar represented everything from a terrifying
foe to the forces of evil. When hunted, a wild boar would turn on its attacker.
Those training for army service often were forced to confront this fierce beast.

The Boar’s Head Festival is rooted in times when people sang throughout the
dark days of winter, praying the sun might return to their land. In those ancient
times, the boar was sovereign of the forest. The Festival has long symbolized
the triumph of light over darkness. Versions of the story date back to 1340: a
scholar at Queens College, Oxford University, walked through the forest while
studying Aristotle’s Logic. A wild boar suddenly charged him.

Having no other weapon, the scholar rammed his metal-bound book down the
throat of the beast, saying, “Graecum est” (compliments of the Greeks).

In some versions, the boar cried out, “It is Greek! I cannot digest it!” and the
savage was choked by the sage. That night, cooks roasted the boar's head,
garnished it with bay, rosemary, and holly, processed to the dining room,
accompanied by trumpets, carols, and a large pot of mustard. The Boar’s Head
Festival, still celebrated at Oxford, migrated to America in the 1600s.

Desert Learning Center, Palo Verde College Consort, Captain McLeod (the
Bagpiper of Palm Springs), and local performers present this Festival as a gift
to the people of our community.

Our Boar’s Head Festival blends rich instrumental melodies and simple songs
that celebrate bringing light into the season of darkness. All proceeds from this
performance will be donated to promote children’s education in Performing
Arts at Palo Verde College.

Best wishes for a joyous season.






Effective Trusteeship Workshop - Community College League of California Page 1 of 2

Goal: Promote effective leadership
at all levels for community colleges.
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Development

District Services January 24-26, 2014

Corporate Partners Sheraton Grand, Sacramento

Government Relations

Publications

REGISTER ONLINE

About the League

— The Effective Trusteeship Workshap is the single best overview of responsibilities

Contact Us required for board members of California community colleges. State leaders and

experienced trustees will provide comprehensive information on the knowledge and

skills necessary to be an effective trustee. There will be ample opportunity to

2012-13 Annual Report discuss your questions. The Trustee Handbook will be provided at the workshop,
along with other important resources.

Site Search

Who Should Attend

All recently elected and appointed trustees should attend the Effective Trusteeship
Workshop. There are education tracks for the entire board. Continuing trustees,
student trustees and CEOs are very welcome and will gain much from the
workshop.

Registration Fees

Effective Trusteeship Workshop: $325

includes all workshops and sessions, Saturday reception, dinner and Sunda y
breakfast, the Trustee Handbook and other publications. This fee also
includes the Board Chair Workshop.

Board Chair Workshop ONLY: $75

includes refreshments, the League’s Board Chair Handbook and other
publications. The fee is required only if you are NOT attending the Effective
Trusteeship Workshop.

Cancellation Policy

All cancellations must be in writing. No refunds are available if cancellation is
received after January 10, 2014. All refunds will be assessed a $£50
cancellation fee.

Hotel /Travel
Click here for information about the conference hotel and to make reservations.

Special Workshop: Ethics Training

Friday, January 24

3:00 p.m. - 5:00 p.m.

This session will cover the ethics and legal issues you will face as a trustee. Topics
to be addressed include your obligations under the Government Code Section 1090,
the Political Reform Act, and common law requirements. The presentation will focus
on “real life” situations and ask you to ask “what are ethics?”

Board Chair Workshop
Saturday, January 25
1:45 p.m. - 5:00 p.m. « $75

http://www.ccleague.org/id4a/pages/Index.cfm?pagelD=3385 12/5/2013





Effective Trusteeship Workshop - Community College League of California Page 2 of 2

Being a board president is an important leadership role. The chair runs board
meetings, fosters teamwork, represents the board, and works closely with the CEO.
The workshop is designed for board presidents, vice presidents, CEOs, and
interested trustees. The Board Chair Handbook will be distributed.

Topics include:

e Board Chalr Roles

* Running Effective Meetings
¢ Handling Difficult Situations
e CEO - Board Chair Relations

The Board Chair workshop is included as part of the Effective Trusteeship Workshop
or participants may register for the Board Chair Workshop separately.

Program
The program is subject to change.

Friday, January 24

New Trustee Track

3:00 p.m. - 6:00 p.m. — Introduction to Roles and Responsibilities (for new
trustees only)

6:00 p.m. ~ 7:00 p.m. — Reception for New Trustees

Continuing Education Track
3:00 p.m. - 5:00 p.m. — Ethics Training

Saturday, January 25

New Trustee & Continuing Education Track
8:00 a.m. - 7:00 p.m. — Registration Opens
9:00 a.m. - 12:00 p.m. — Effective Trusteeship
12:00 p.m. - 1:30 p.m. — Lunch on own

1:45 p.m. - 3:30 p.m.

» Introduction to Major Issues: Hot Topics {New Trustee Track)
* The Role of the Board in Labor Negotiations (Continuing Education Track)

3:45 p.m. - 5:00 p.m.

* Board Role in Fiscal Policy (New Trustee Track)
¢ Mentoring, Recruiting, Retaining and Evaluating the CEO (Continuing
Education Track)

6:00 p.m. - 7:00 p.m. — Reception
7:00 p.m. - 9:00 p.m. — Dinner with CCCT Board Members and Message from
Chancellor Brice Harris

Sunday, January 26

New Trustee & Continuing Education Track

8:00 a.m. - 9:15 a.m. — Breakfast Session - The Board and CEOQ Partnership
9:30 a.m. - 10:30 a.m. — Introduction to the Brown Act

Legislative Conference January 26 and 27

The Effective Trusteeship and Board Chair Workshops are scheduled in conjunction
with the Annual Legislative Conference. Separate registration is required.

Register for the Legislative Conference

T: 916-444-8641 - F: 916-444-2954 - £: ccle@ccleague.org

http://www.ccleague.org/ida/pages/Index.cfm?pagel D=3385 12/5/2013






CALIFORNIA DEPARTMENT OF EDUCATION

1430 N Street * F Y 13- 14

Sacramento, CA 9581 4-5901
A DATE: July 01,2013
mendment 01 CONTRACT NUMBER: CSPP-3362

LOCAL AGREEMENT FOR CHILD DEVELOPMENT SERVICES PROGRAM TYPE: CALIFORNIA STATE
Increase (AB110) PRESCHOOL PROGRAM

PROJECT NUMBER: 33-7351-00-3

CONTRACTOR'S NAME: PALO VERDE COMMUNITY COLLEGE DISTRICT

This agreement with the State of California dated July 01, 2013 designated as number CSPP-3362, shall be amended in the
following particulars but no others:

The Maximum Reimbursable Amount (MRA) payable pursuant to the provisions of this agreement shall be amended by
deleting reference to $292,869.00 and inserting $298,085.00 in place thereof.

The Maximim Rate per child day of enroliment payable pursuant to the provisions of the agreement shall be $34.38. (No
change)
SERVICE REQUIREMENTS

The minimum Child Days of Enroliment (CDE) Requirement shall be amended by deleting reference to 8,519.0 and inserting
8,670.0 in place thereof.

Minimum Days of Operation (MDO) Requirement shall be 247. (No change)

EXCEPT AS AMENDED HEREIN all terms and conditions of the original agreement shall remain unchanged and in full force
and effect.

STATE OF CALIFORNIA : CONTRACTOR
BY (AUTHORIZED SIGNATURE) BY (AUTHORIZED SIGNATURE)
PRINTED NAME OF PERSON SIGNING PRINTED NAME AND TITLE OF PERSON SIGNING
Margie Burke, Manager
TITLE ADDRESS
Contracts, Purchasing & Conference Services
AMOUNT ENCUMBERED BY THIS PROGRAMICATEGORY (CODE AND TITLE) FUND TITLE Department of General Services
DOCUMENT Child Development Programs use only
$ 5,216 (OPTIONAL USE)
PRIOR AMOUNT ENCUMBERED FOR See Attached
THIS CONTRACT 292 ITEM CHAPTER STATUTE FISCAL YEAR
i 92,869 See Attached
E(Z?QL AMOUNT ENCUMBERED TO =g o 5F EXPENDITURE (CODE AND TITLE)
$ 298,085 702
Thereby certify upon my own personal knowledge that budgeted funds are avallable for the period and T.B.A. NO. B.R. NO.
purpose of the expenditure stated above.
SIGNATURE OF ACCOUNTING OFFICER DATE
See Attached






CONTRACTOR'S NAME: PALO VERDE COMMUNITY COLLEGE DISTRICT

CONTRACT NUMBER:

CSPP-3362 .

Amendment 01

AMOUNT ENCUMBERED BY THIS DOCUMENT | PROGRAM/CATEGORY (CODE AND TITLE) FUND TITLE
$ 82 Child Development Programs Federal
PRIOR AMOUNT ENCUMBERED (OPTIONAL USE)OB56 FCi# 93.596 PC# 000321
$ 52,703 13609-7351
TOTAL AMOUNT ENCUMBERED TO DATE rem 30.10.020.001 CHAPTER STATUTE FISCAL YEAR
$ 52,785 6110-194-0890 20 2013 2013-2014
OBJECT OF EXPENDITURE (CODE AND TITLE)
702 SACS: Res-5025 Rev-8290
AMOUNT ENCUMBERED BY THIS DOCUMENT | PROGRAMICATEGORY (CODE AND TITLE) FUND TITLE
$ -3,844 Child Development Programs Federal
PRIOR AMOUNT ENCUMBERED (OPTIONAL USE)0B56 FC# 93.575 PC# 000324
$ 29,023 15136-7351
TOTAL AMOUNT ENCUMBERED TO DATE mem 30.10.020.001 CHAPTER STATUTE FISCAL YEAR
$ 25,179 6110-194-0890 20 2013 2013-2014
! S OBJECT OF EXPENDITURE (CODE AND TITLE)
702 SACS: Res-5025 Rev-8290
AMOUNT ENCUMBERED BY THIS DOCUMENT | PROGRAMICATEGORY (CODE AND TITLE) FUND TITLE
$ 1,236 Child Development Programs General
PRIOR AMOUNT ENCUMBERED (OPTIONAL USE)0B56
$ 132,605 23038-7351
TOTAL AMOUNT ENCUMBERED TO DATE rem 30.10.010. GHAPTER STATUTE FISCAL YEAR
$ 133,841 6110-196-0001 20 2013 2013-2014
OBJECT OF EXPENDITURE (CODE AND TITLE)
702 SACS: Res-6105 Rev-8590
AMOUNT ENCUMBERED BY THIS DOCUMENT | PROGRAM/CATEGORY (CODE AND TITLE) FUND TITLE
$ 7,742 Child Development Programs General
PRIOR AMOUNT ENCUMBERED (OPTIONAL USE)0656
$ 78,538 23254-7351
TOTAL AMOUNT ENCUMBERED TO DATE mem 30.10.020.001 CHAPTER STATUTE FISCAL YEAR
$ 86,280 6110-194-0001 20 2013 2013-2014
; REETaT | OBJECT OF EXPENDITURE (CODE AND TITLE)
702 SACS: Res-6105 Rev-8590
I hereby certify upon my own personal knowledge that budgeted funds are availabie for the period and T.B.A.NO, B.R. NO.
purpose of the expenditure stated above.
SIGNATURE OF ACCOUNTING OFFICER DATE






RESOLUTION

This resolution must be adopted in order to certify the approval of the Governing Board to
enter into this transaction with the California Department of Education for the purpose of
providing child care and development services and to authorize the designated
personnel to sign contract documents for Fiscal Year 2013-14.

RESOLUTION

BE IT RESOLVED that the Governing Board of

authorizes entering into local agreement number/s and

that the person/s who is/are listed below, is/are authorized to sign the transaction for the
Governing Board.

NAME TITLE SIGNATURE

PASSED AND ADOPTED THIS day of 2013-14, by the

Governing Board of

of County, California.

, ., Clerk of the Governing Board of

, of , County,

California, certify that the foregoing is a full, true and correct copy of a resolution adopted
by the said Board at a meeting thereof held at a regular
public place of meeting and the resolution is on file in the office of said Board.

(Clerk's signature) (Date)






CLINICAL AFFILIATION AGREEMENT
Between

Palo Verde Community College District
One College Drive
Blythe, California 92225
Phone: (760) 921-5500

And

Palo Verde Unified School District
Palo Verde Head Start
295 North First Strect
Blythe, Ca. 92225

This AGREEMENT is made this 1st day of January 2014, between Palo Verde
Unified School District/Palo Verde Headstart (hercinaficr “the Clinical Facility”) and
Palo Verde Community College District of Riverside County, California (hereinafter “the
College”). The College and the Clinical Facility shall be collectively referred to herein as
the “‘Parties.” and individually as a “Party.”

WHEREAS. the College is an educational institution with an approved program
in  Vocational Nursing, Emergency Medical Technicians and Phlebotomists,
(hereinafter “the Program™) which requires clinical experiences of students enrolled
therein; and

WHEREAS, the Chnical Facility is a health care facility/hospital/clinic/service
which has the resources in equipment and staff to provide the clinical expericnces
required by the  Vocational Nursing, Emergency Medical Technicians and
Phlebotomists Programs of the College; and

WHEREAS, it 1s to the benefit of the College that the resources of the Clinical
Facility be made available to its students for the required clinical experiences; and

WHEREAS, it is to the benefit of both the College and the Clinical Facility to
cooperate in the educational preparation of students enrolled in the Program so as to
promote excellence in patient care, to ensure professional competence, and to provide
maximum utilization of community resources;

NOW THEREFORE, in consideration of the promises herein contained and
other good and valuable consideration the parties agree as follows:

I8 Purpose
The purpose of this AGREEMENT is to establish procedures and guidelines for

the provision of clinical expericnces within the Clinical Facility for students of the
Program.

[










The College’s Responsibilities

The College agrees to:

a.

Present students for clinical experiences who have adequate preclinical
instruction and who have adequately fulfilled the preclinical requirements
of the curricuium, as determined by the faculty of the College;

Present for supervision of the students at the Clinical Facility only
instructors who possess the licenses necessary for service in the clinical
facility;

During the effective dates of this Agreement, the College, or individual
students, shall maintain in effect a policy or policies of insurance issued
by one or more insurance companies and/or a memorandum or
memoranda of coverage issued by a joint powers authority providing the
coverages identified below:

(1 Liability to a third party for bodily injury, sickness, or disease and
tor physical injury to tangible property and/or for loss of use of
tangible property not physically injured that is neither expected nor
intended from the standpoint of the insured or of the covered
party. The policy limit or limit of lability for such coverage shall
be at least $1 Million per occurrence with an aggregate limit of no
less than §5 Million.

(2)  Laiability to a third party for “personal injury” offense(s) as defined
by the applicable policy of insurance or memorandum of
coverage. The policy limit or limit of liability for such coverage
shall be at least $1 Million per occurrence or claim with an
aggregate limit of no less than $5 Million.

(3)  Liability to a third party for “errors and omissions” as defined by
the applicable policy of insurance or memorandum of
coverage. The policy limit or limit of Hability for such coverage
shali be at least $1 Million per occurrence or claim with an
aggregate limit of no less than $5 Million.

During the effective dates of this Agreement, the College shall cause the
Clinical Facility to be named as an additional insured under the policy or
policies of insurance providing the coverages identified above for claims
arising out of actual or alleged acts or omissions on the part of the College
and/or cause the Clinical Facility to be named as a covered party or as an
additional covered party under the memorandum or memoranda of
coverage providing the coverages identified above for claims arising out
of actual or alleged acts or omissions on the part of the
College. However, this provision shall not apply to the coverage for
“errors and omissions.”





Upon written request by the Clinical Facility, the College shall within a
reasonable period of time provide to or cause to be provided to the
Clinical Facility a certificate or certificates of insurance identifying the
policy or policies of insurance to which the Clinical Facility has been
named as an additional insured and/or certificate or certificates of
coverage or similar document(s) identifying the memorandum or
memoranda of coverage to which the Clinical Facility has been named as
an additional covered party.

Notify the Clinical Facility no less than ten (10) business days (ie.
Monday through Friday, excluding holidays) prior to the commencement
of the clinical program for that semester of the number of students who
will be presented for clinical experiences and the dates and hours each
such student will be assigned to clinical experiences as determined by the
Program curriculum and students’ class schedules. Unless the Clinical
Facility notifies the College that any particular student or set of dates and
hours is unacceptable within five (5) business days of receipt of the notice
described above, the student and his or her schedule will be deemed
accepted by the Clinical Facility;

Provide the services of a faculty member of the Program, or other College
liaison, who will:

n Meet with staff member(s) identified by the Clinical Facility to
discuss the quality of the clinical experiences and any problems
which may have arisen in the provision of those experiences.

Ensure that students assigned to the Hospital/Clinic/Service/Physicians’
Offices for clinical/field instruction meet the College and
Hospital/JACHO/Clinic/Service's standards of health.

Shall provide no less than one (1) instructor for 0 CNA students
assigned to a unit.

Shall provide no less than one (1) instructor for 1-2 VN students
assigned to a unit.

Shall provide no less than one (1) instructor for 0 EMT students
assigned to ER unit/ambulance (students to be supervised by unit
personnel).

Shall provide on less than one (1) instructor for 0 Phlebotomy
students assigned to the lab (students to be supervised by lab personnel).

Retain responsibility for the education of students in and for the
curriculum of the Program, its design, delivery, and quality; and

Maintain all educational records and reports relating to the experiences of
its students,





The Clinical Facility’s Responsibilities

The Clinical Facility agrees to:

a.

Maintain all approvals, licenses and permits required by the State, county
or any local government agency, necessary to provide the clinical
experiences provided herein;

Provide the College with a minimum of 90 days written notice in the event
it is unable to place or accept College’s students;

Provide the College’s participating students and faculty with an
orientation to the Clinical Facility, including orientation packets about the
Clinical Facility, which will include training about the Health Insurance
Portability and Accountability Act of 1996 (HIPAA), especially as it
relates to the Clinical Facility’s confidentiality requirements;

As part of the orientation process described above, the Clinical Facility
shall provide all students with the rules, regulations, policies and
procedures of the Clinical Facility, or an accurate summary of relevant
rules, regulations, policies and procedures, and require their conformance
to such rules, regulations, policies and procedures as a condition of their
clinical experience participation;

Provide students with instruction regarding blood-borne pathogens, their
transmission, and how, when and why to report and treat such incidents;

Require students to sign confidentiality statements regarding the
protection and confidentiality of patient medical records;

Provide facilities for clinical experiences which include, when appropriate,
reasonable library, classroom, conference room and locker room space,
and whenever possible, office and storage space;

Provide the services of Clinical Facility staff who will:

(1)  Assist the College’s coordinating faculty members with the
planning of clinical experiences and patient care assignments; and

(2) Meet with the College’s coordinating faculty members to discuss
the quality of the clinical experiences and any problems which may
have arisen in the provision of those experiences;

Plan, administer and retain responsibility for all aspects of the patient care
program and provide for qualified supervision of all patient activities;

Allow faculty members of the College access to the facilities of the
Clinical Facility for the purposes of coordinating, observing and
mstructing students engaged in clinical experiences;





Responsibility of the College and the Clinical Facility

The College and the Clinical Facility agree that:

a.

The maximum number of students who may participate in clinical
experiences will be determined by the parties ninety (90) days in the
advance of each semester,

The parties will in advance, if possible, advise one another of changes in
supervision and instructing personnel, changes in applicable policies,
changes in student enrollment, and changes in the availability of
resources;

Emergency treatment of students for any injuries/illnesses incurred during
clinical activities must be covered through the student’s personal health
insurance plan, or through his/her own resources. Personal health
insurance coverage for the College’s students will not be the responsibility
of the College and/or Clinical Facility. The College will inform the
students of this requirement;

The Clinical Facility may at any time summarily relieve a student from a
specific assignment, or request that a student or faculty member leave a
patient care area for causes related to the quality of patient care or conduct
of the student or faculty member while present in the Clinical Facility:

The Clinical Facility may require that student(s) be withdrawn from
participation in the clinical experience provlded that the Clinical Facility
first consults with the College and gives specific reasons for the
withdrawal, which reasons shall not be among those prohibited under “f’
below;

Neither party shall unlawtully discriminate against any student on the
basis of ethnic group identification, national origin, religion, age, sex,
race, color, ancestry, sexual orientation, or physical or mental disability, or
on the basis of these perceived characteristics or based on association with
a person or group with one or more of these actual or perceived
characteristics, be unlawfully denied full and equal access to the benefits
of, or be unlawfully subjected to discrimination in the clinical program;

Consistent with the requirements of Section 504 of the Rehabilitation Act,
29 U.S.C. § 794, and Title II of the Americans with Disabilities Act, 42
U.S.C. § 12132 ("the ADA") the parties recognize their obligation to
disabled students who can meet the essential eligibility requirements of the
clinical program with or without reasonable accommodation. While the
Acts do not require the clinical program to substantially modify or lower
its standards to accommodate disabled students, the issue of reasonable
accommodation depends on the individual circumstances of each student,
and this determination requires a fact-specific, individualized analysis of
the disabled individual's circumstances and the accommodations that





might allow him or her to meet the program's standards. The parties agree
to participate in the accommodation process, as required by law;

h. Students are volunteers at the Clinical Facility and not employees of either
party during their clinical experience;

1. The parties are independent contractors in relation to one another and
neither party is authorized or permitted to act as an agent or employee of
the other; and

J- No Party nor any of its officers, agents, volunteers, contractors, or

employees shall be responsible for any damage or lability occurring by
reason of any acts or omissions on the part of another Party under or in
connection with any obligation delegated to the Parties under this
Agreement. Each Party shall indemnify, defend and hold harmless the
other party, its officers, agents, volunteers, contractors, and employees
from any and all liability, loss, expense (including reasonable attorneys’
fees and other defense costs), or claims imposed for damages of any
nature whatsoever, including but not limited to, bodily injury, death,
personal injury, or property damage occurring by reason of any acts or
omissions on the part of the Party's own officers, agents, contractors, or
employees under or in connection with any obligation delegated to such
Party under this Agreement. This indemnity shall survive termination of
this Agreement.

Governing Law

This agreement is made in California, and shall be governed by the laws of the
State of California. A S L

Length of Agreement

This Agreement commences on January 1, 2014 and is in effect for one (1) vear
with automatic renewals for subsequent one (1) year terms. It shall be reviewed
each year by the partics, and it may be terminated by either party in writing or
certified mail at least ninety (90) days prior to the date of termination for that
yeat.

Should notice of termination be given by either party to this Agreement, those
students currently assigned to the Clinical Facility by the College shall be
permitted to complete their scheduled clinical internship assignment in progress at
the Clinical Facility.

Termination of this Agreement may be affected by either party at the addresses of
correspondence given below:





Notice of termination to the Clinical Facility shall be directed to:

Palo Verde Unified School District

Palo Verde Head Start

295 North First Street

Blythe, Ca.

Notice of termination to the College shall be directed to:

Sharron Burgeson

Nursing and Allied Health Coordinator
Palo Verde Community College District

One College Drive
Blythe, CA, 92225

IN WITNESS THEREOF, the parties hereto have caused this Agreement to be
executed on the day, month, and year as written above:

Palo Verde Unified School District
Clinical Facility Name

pe /Db DATHC
e Mike Davitt, Superintendent
Printed Name & Title

Dated: \\ /5/7»0[3

Palo Verde Community College District

College

By:
Donald G. Wallace, PH.D.
Superintendent/President
Printed Name & Title
Dated:

Department of Nursing and Allied Health

College

v ] A B
By S iuce. Mg o —
Nursing and Allied Health Coordinator

Sharron Burgeson, RN, BSN

Printed Name & Title

Dated: Jj/ ,3{/ 20/ 2







PALO VERDE COLLEGE

Curriculum Pending Board of Trustees Approval
Approved by the Curriculum Committee on November 14, 2013

NEW COURSES

MUS 141 — Jazz Ensemble |

Approved for: Face-to-Face

Prerequisites: N/A

Units: 1

Course Description: For students with some experience playing in an ensemble. This course prepares students for
jazz and popular music performance in professional and college/university settings. The course develops students'
existing instrumental performance skills, including technique, intonation, sight-reading, and ensemble balance,
while introducing concepts of stylistic interpretation, improvisation, and music theory.

MUS 142 — Jazz Ensemble 11

Approved for: Face-to-Face

Prerequisites: MUS 141

Units: 1

Course Description: For students who have successfully completed Jazz Ensemble 1. This course prepares
students for jazz and popular music performance in professional and college/university settings. The course
further develops students' instrumental performance skills, with an increased emphasis on listening sensitivity and
improvisation.

MUS 243 — Jazz Ensemble 111

Approved for: Face-to-Face

Prerequisites: MUS 142

Units: 1

Course Description: For students who have successfully completed Jazz Ensemble | & Il. This course prepares
students for jazz and popular music performance in professional and college/university settings. The course
further develops students' instrumental performance skills, with an increased emphasis on developing leadership
skills.

AUT 091 — Automotive Racing Fabrication

Approved for: Face-to-Face

Prerequisites: N/A

Units: 2

Course Description: This course is designed to prepare students to understand the rules and regulations of various
sanctioned stock car races. Students will prepare a stock car to meet requirements and be able to participate in
sanctioned racing events. Students will fabricate a legal roll cage including a legal petty bar.

AUT 092 — Automotive Driving Techniques and Awareness

Approved for: Face-to-Face

Prerequisites: N/A

Units: 2

Course Description: This course is designed to prepare students to understand the rules and regulations of various
sanctioned stock car races. Students will prepare a stock car to meet requirements and be able to participate in
sanctioned racing events.
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REVISED COURSES

MUS 121 — Music History and Appreciation

Approved for: Face-to-face, Correspondence Education, and Distance Education

Prerequisites: ENG 099 eligibility

Units: 3

Course Description: A survey of Western art music (also known as classical music) from 500 AD to the present.
Students are given an overview of major composers and their significant works, with an emphasis on developing
listening skills and sensitivity, discussion of aesthetics, and understanding musical works within a historical
context. Although there is a strong focus on developing listening and analytical skills, no musical background is
required for students to be successful in this class.

MUS 131 — Classroom Piano |

Approved for: Face-to-Face

Prerequisites: N/A

Units: 1

Course Description: Beginning piano, intended for students with no previous keyboard training. Students develop
piano technique, perform easy piano music, and learn basic music theory, including how to read musical notation.

MUS 132 — Classroom Piano Il

Approved for: Face-to-Face

Prerequisites: N/A

Units: 1

Course Description: This course builds on existing beginning piano technigue. Students continue to develop
piano technique, perform more difficult and interesting piano music, and expand their knowledge of music theory.

MUS 137 — History of Rock & Roll

Approved for: face-to-Face

Prerequisites: ENG 099 eligibility

Units: 3

Course Description: A survey of the origins and development of rock and roll music from the early 1950's to the
present. The course provides an overview of the major personalities and sub-genres of rock and related American
popular music styles. Additionally, by placing rock in its historical context, students will learn about the social,
cultural, economic, demographic, technological, and political changes experienced by the United States in the
postwar era. There is a strong emphasis on developing listening and analytical skills, however no musical
background is required for students to be successful in this class.

MUS 233 — Classroom Piano 111

Approved for: Face-to-Face

Prerequisites: MUS 132

Units:1

Course Description: This course provides second-year piano instruction to students that have successfully
completed Classroom Piano I and Il. Students study intermediate-level piano music and further explore topics in
music theory, as applicable to keyboard performance.

MUS 234 — Classroom Piano IV

Approved for: Face-to-Face
Prerequisites: MUS 233

Units: 1
Course Description: This course continues second-year piano instruction to students that have successfully
completed Classroom Piano I, 11, and 1ll. Students study intermediate-level piano music and creatively apply

knowledge of music theory to enhance their understanding and performance of piano music.
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NUR 102 - Introduction to Anatomy and Physiology for Allied Health

Approved for: Face-to-Face

Prerequisites: N/A

Units: 3

Course Description: This Course provides an overview of structure and function of the human body for allied
health students or for those who desire a basic understanding of the design and operation of the human body.

UPDATED COURSES

MUS 280 — Selected Topics in Music

Approved for: Face-to-Face

Prerequisites: N/A

Units: 1-3

Course Description: Group investigation of a selected topic in the area of music. As appropriate, the specific
subject will be announced in the schedule of classes.

CRJ 130 — Alcohol, Narcotics and Drug Abuse

Approved for: Face-to-Face and Distance Education

Prerequisites: N/A

Units: 3

Course Description: Introduction to the problems of substance abuse. History and classification of drugs and
abuse. Designed to equip human service workers and the general public to gain knowledge of the issues involved
in drug abuse. This course may be offered as Pass/No Pass

CRJ 155 — Crime Scene Investigation

Approved for: Face-to-Face

Prerequisites: N/A

Units: 3

Course Description: This course is designed to instruct the student in the principles of physical evidence, crime
scene preliminary examination, latent fingerprint recovery, recording the scene, trace evidence, and collection and
packaging of biological evidence. This course may be offered as P/NP.

AUT 090 — Automotive Fabrication and Setup

Approved for: Face-to-Face

Prerequisites: N/A

Units: 2

Course Description: This course is designed to prepare students to understand the rules and regulations of various
sanctioned stock car races. Students will prepare a stock car to meet requirements and be able to participate in
sanctioned racing events. Students will earn caster/camber set up for maximum performance.

PSY 110 — Personal and Social Adjustment |

Approved for: Face-to-Face, Correspondence Education, and Distance Education

Prerequisites: ENG 099 Eligibility

Units: 3

Course Description: An introduction to examining one’s choices and how the influence of age, gender, previous
experience, ethnic group membership, context, and the environment have shaped these choices. Techniques for
expanding one’s self-awareness and the exploration of alternate choices in significant areas of one’s life comprise
an integral part of this course.
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PSY 115 — Human Sexuality

Approved for: Face-to-Face, Correspondence Education, and Distance Education

Prerequisites: ENG 099 Eligibility

Units: 3

Course Description: This course is an introductory overview of the field of human sexuality. Human sexuality
will be examined from psychological, biological, sociocultural, and historical perspectives. Students will be
encouraged to become aware of their own sexual attitudes, values, and behaviors and to evaluate the consistency
of their behaviors within their own moral frameworks. Current sex norms and various aspects of interpersonal and
individual sexual adjustment will be explored.

PSY 150 — Introduction to Research Methods

Approved for: Face-to-Face, Correspondence Education, and Distance Education

Prerequisites: ENG 099 Eligibility

Units: 3

Course Description: This course is an introduction to scientific methodology in psychology and social sciences,
including descriptive, experimental, and applied research using Statistical Package for Social Sciences (SPSS), as
well as the ethical guidelines for psychological research

PSY 155 — Introduction to Statistical Analysis for the Social Sciences

Approved for: Face-to-Face, Correspondence Education, and Distance Education

Prerequisites: ENG 099 Eligibility

Units: 3

Course Description: This course focuses on concepts and applications of descriptive and inferential statistics in
psychology and other behavioral sciences. Topics include hypothesis testing, frequency distributions, percentiles,
central tendency and variability, application of the normal probability distribution, correlation, and analysis of
variance procedures. This course is designed for students seeking careers in social science such as psychology,
sociology and anthropology.

PSY 205 — Introduction to Biological Psychology

Approved for: Face-to-Face, Correspondence Education, and Distance Education

Prerequisites: ENG 099 Eligibility

Units: 3

Course Description: Introduction to the physiological determinants of behavior including behavior evolution, the
nervous system and endocrine glands; and their relationship to perception, learning, motivation, emotion and
personality.

PSY 210 — Abnormal Psychology

Approved for: Face-to-Face, Correspondence Education, and Distance Education

Prerequisites: ENG 099 Eligibility

Units: 3

Course Description: Study of abnormal behavior, including its causes, symptoms, characteristics, classifications,
prevention and treatment.

SPA 115 — Spanish for Spanish Speakers

Approved for: Face-to-Face, Correspondence Education, and Distance Education

Prerequisites: Spanish Speaking fluency, or permission from the instructor.

Units: 3

Course Description: This course is designed for native speakers of Spanish who demonstrate an ability to
comprehend and produce Spanish but who have had little or no previous formal instruction in the language. The
curriculum is designed to take advantage of students’ existing skills, to expand upon their knowledge of the
language, and to enhance their ability to read, write, and communicate more effectively in Spanish. In addition,
the materials provide a cultural window in the Spanish-speaking community, both within the United States as well
as abroad.
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CHD 205 — Adult Supervision: Mentoring in a Collaborative Learning Setting

= Approved for: Face-to-Face, and Correspondence Education

= Prerequisites: N/A

= Units: 2

= Course Description: This course covers the methods and principles of supervising adults in the early childhood
setting. Emphasis is given to the role of experienced teachers and administrators who function as mentors to
student teachers and to new staff while simultaneously addressing the needs of children, parents and other staff.
This course meets the adult supervision coursework requirement for the Child Development Permit (the Master
Teacher, Site supervisor, and the Program director levels).

CHD 227 — Parenting Principles and Communications
= Approved for: Face-to-Face
= Prerequisites: N/A
= Units: 1
= Course Description: This is the study of the basic and advanced techniques of positive parenting, including
assertive discipline, self-esteem, open communications, support networks, encouraging responsibility, and
improved communication skills.

CHD 290 — Selected Studies in Child Development
= Approved for: Face-to-Face
= Prerequisites: N/A
»= Units: .25-5
= Course Description: Group investigation of a special problem in the area of child development. As appropriate,
the specific subject will be announced in the Schedule of Courses.

NEW PROGRAMS

Certificate of Career Preparation in Small Business Management

Course Course Title Units
MAN 107 Small Business Management 3 Units
ACC 100 Basic Accounting 4 Units
BUS 115 Small Business Finance 3 Units
BUS 135 Business Law 3 Units
BUS 206 Marketing 3 Units
TOTAL 16 Units

COURSES AND PROGRAMS TO BE PLACED ON INACTIVE STATUS

AUT 105
AUT 112
AUT 115
AUT 120
AUT 202
AUT 210
ABE 050
ABE 059
ABE 061
ABE 070
ABE 071
ABE 072
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ABE 084
ABE 095
ABE 099
AGR 130
AGR 161
AGR 162
AGR 163
AGR 172
CHE 108
CHE 109
CHE 210
CHE 211
MUS 126
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AGREEMENT FOR FOOD SERVICE

This agreement made this __ 31st dayof__May between Xia Smith, herein after referred to as
"Vendor", and Palo Verde Community College, herein after referred to as "College", is a legal and
binding document.

1. Length of Agreement - This agreement will be for twelve (12) months and will become
effective July 1, 2011 and will continue in full effect until __ June 30, 2014.

2. Services to be Provided - Vendor agrees to supply the College with a variety of food
selections to include lunch and dinner. Any schedule change for these services and the
termination of any meal service will be done in consultation with the College. All servicing
equipment and food preparation will be provided by Vendors.

3. Pricing and Competition - Prices are to be determined by Vendor on all food and drink items.
College will coordinate student fund raising events to avoid direct competition with the food
services function.

4. Maintenance of Facility - The College to maintain the utilities, air conditioning and
structure for the delivery of food services. Vendor agrees to maintain a clean eating
area and to clean the food service area each day.

5. Health and Safety Standards - Vendor shall be responsible for meeting the health and
safety standards for food preparation and food service established by federal, state,
and local health and safety codes or statutes.

6. College Contribution - The College will provide a room for food sales, a dining area, and
outside eating area for the benefit of Vendor's customers. The college will also allow off-
campus clientele access to the food services area.

7. Compensation for Space - Food services will be at no cost to the College other than the
use of the facility.

8. Termination of Contract - Both parties agree that either party may terminate this
contract by giving a 30 day written notice of termination Vendor agrees to leave
premises clean and all college property accounted for. If premises is not clean, vendor
will be charged College's hourly rate for custodial services to clean said premises.
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AGREEMENT FOR FOOD SERVICE

This agreement made this 14" day of November, 2014 between Julene Marquez herein after
referred to as "Vendor", and Palo Verde Community College, herein after referred to as
"College", is a legal and binding document.

1.

QIUQM\.LW_)OA G L C\

Length of Agreement - This agreement will be for twelve (12) months and will become
effective January 1, 2014 and will continue in full effect until December 31, 2014.

Licenses and Permits — Vendor must provide a current business license, sales tax permit
and food handler’s permit.

Services to be Provided - Vendor agrees to supply the College with a variety of food
selections to include breakfast and lunch. Any schedule change for these services and the
termination of any meal service will be done in consultation with the College. All
equipment needed to serve and prepare food will be provided by Vendors.

Pricing and Competition - Prices are to be determined by Vendor on all food and drink
items. College will coordinate student fund raising events to avoid direct competition
with the food services function.

Maintenance of Facility - The College will maintain the utilities, air conditioning and
college owned installed equipment for the delivery of food services. Vendor agrees to
maintain a clean eating area and to clean the food service area each day.

Health and Safety Standards - Vendor shall be responsible for meeting the health and
safety standards for food preparation and food service established by federal, state,
and local health and safety codes or statutes.

College Contribution - The College will provide a room for food sales, a dining area, and
outside eating area for the benefit of Vendor's customers. The college will also allow off-
campus clientele access to the food services.

Compensation for Space — The Vendor will not be charged for the food services area, but
will make the space available for college events with a required 2 business day notice, but
5 business days is preferred.

Termination of Contract - Both parties agree that either party may terminate this
contract by giving a 30 day written notice of termination Vendor agrees to leave
premises clean and all college property accounted for. If premises are not clean, vendor
will be charged College's hourly rate for custodia ices to c@ said premises.

wE Julene Marqu(‘:i NAME: RussyEgan

TINE: Owner TITLE: Chi usiness Officer
DATE: 11/14/13 DATE: 11/14/13
TELEPHONE: 760-702-0926 TELEPHONE: 760-921-5524
ADDRESS: 515 W. California St. ADDRESS: One College Dr.
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November 26, 2013

Dr. Don Wallace & Board of Trustees
Palo Verde College

One College Drive

Blythe, CA 92225

Dear Dr. Wallace & Board of Trustees:

I respectfully request a “Long-Term Leave of Absence”, from my classified position, effective
December 14, 2013 possibly to December 13, 2014, as outlined in the agreement between Palo
Verde College District Board of Trustees and California School Employees Association Chapter
180, Article 8: Paid and Unpaid Leaves; Section 12: Long-Term leaves; A-D. This request is for
a maximum 12 month leave with the ability to return to a Technician II position with a 30 day
notice.

The previous MOU from which I have been working as the Interim Full-Time ESL Instructor
will expire on December 13, 2013.

I am requesting this long term leave of absence to accept the District’s offer to work as an
Interim Full-Time ESL instructor for the Spring 2014 and possibly the Summer 2014 semesters.

Respectfully,

(/\ G &
\‘M/aria Elena gamez %






AMENDED AGREEMENT FOR EMPLOYMENT OF
INTERIM VICE PRESIDENT OF INSTRUCTION AND STUDENT SERVICES
OF THE PALO VERDE COMMUNITY COLLEGE DISTRICT

This Agreement for employment of Interim Vice President of Instruction and Student
Services of the Palo Verde Community College District (“Agreement”) is made and entered into
by and between the Palo Verde Community College District (“District”), acting by and through
its Governing Board (“Board”) and Sharon (Sheri) Jones (“Jones”).

It is mutually agreed to by and between the District and Jones as follows:

1. Employment: The District employs Jones and Jones accepts employment as the
Interim Vice President of Instruction and Student Services under the terms and conditions set
forth in this Agreement.

2. Duties and Responsibilities: Jones serves as the Interim Instruction and Student
Services Officer of the District and reports directly to the Superintendent/President or designee.
Jones shall exercise all powers and perform all duties that may lawfully be assigned or delegated
to her in accordance with policies adopted by the Board and subject to those powers specifically
vested in the Board by the California Education Code. Acts that require ratification will be
referred to the Board by Jones at the earliest opportunity. Jones shall be responsible for the
operation of the Instructional and Student Services Division of the District and shall devote such
time and attention as are necessary to fully and completely perform her duties as required as an
exempt employee.

3. Term of Agreement Extension: Jones will continue to provide services to the
District from July 1, 2013 through June 30, 2014, as mutually agreed upon for need, unless either
the District or Jones provides written notification of a desire to terminate the Agreement. Such
written notification will be provided thirty (30) days prior to the termination date, unless the
thirty (30) day time period is reduced by mutual agreement between the District and Jones. This
Agreement is not subject to automatic renewal or re-employment provisions set forth in
California Education Code section 72411.

4. Compensation: District shall pay Jones a salary at the rate of Ten Thousand,
Seven Hundred Four dollars and Fifty cents ($10,704.50) per month on Row 7, Step 10 of the
Administrator Salary Schedule as an exempt employee.

5. Automobile & Cell Phone Allowance: Jones shall receive Five Hundred Dollars
($500.00) per month for standard automobile or transportation expenses and Jones will be
responsible to maintain automobile insurance and maintain her automobile in a continuously
operable and reasonably safe condition. Jones shall also receive Two Hundred Dollars ($200.00)
per month for maintaining 24/7 cell phone access for college business.





6. The District shall contribute to CalSTRS and Health & Welfare as per past
Administrators. Employee is responsible for a portion of those payments that will be deducted
from payroll according to the benefits plan options selected.

7. Sick Leave: Jones will be provided the standard sick leave days provided to all
Administrators: one day per month paid sick leave for purposes of personal illness or injury.

8.  Personal Necessity Leave: Jones will be provided with six (6) standard Personal
Necessity Leave days consistent with Education Code provisions (taken off of sick leave if used)
prorated for months worked.

9. Vacation:  Jones will be provided the standard vacation days provided to the past
Vice Presidents: twenty-two (22) vacation days per year, to be accrued at 1.83 days per month,
prorated for months worked.

10.  Amendment or Modification of Agreement: This Agreement may be amended or
modified only upon the mutual consent of Jones and the Board, and any such Board-adopted
policies related to administrative/management employees which are incorporated within this
Agreement. In the event of a conflict between the terms of this Agreement, or any amendments
thereto, and the terms of any Board-adopted policies, the terms of this Agreement will prevail.

Date: Palo Verde Community College District Governing
Board of Trustees

By:

Ermila Rodriguez
President, Board of Trustees of the Palo Verde
Community College District

Date: Interim Vice President of Instruction and Student
Services

By:

Sharon (Sheri) Jones
Interim Vice President of Instruction and
Student Services






ICAPLAN ) NURSING

Integrated Testing Program with NCLEX-PN® Review Course Agreement

This agreement (the “Agreement”) is entered into as of the 2nd day of December, 2013 (“Effective Date”) by
and between Kaplan Test Prep, a division of Kaplan, Inc., (“Kaplan,”) and Palo Verde College (“SCHOOL")
with its principal office at 1 College Dr, Blythe, CA 92225 (each, a “Party” and collectively, “Parties”).

WHEREAS Kaplan has developed programs to evaluate the nursing knowledge of students in an
undergraduate program leading to LPN/LVN licensure and to prepare students for the NCLEX-PN®
examination; and

WHEREAS, SCHOOL desires to provide Kaplan’s programs to SCHOOL’s nursing students;

NOW, THEREFORE, in consideration of the foregoing and other good and valuable consideration, the receipt
and sufficiency of which is hereby acknowledged, the Parties agree as follows:

1. DEFINITIONS:

a. “Service” means the Integrated Testing Program (the “IT Program”) combined with the NCLEX-
PN® Review Course (the “NCLEX-PN® Course”).

b. The IT Program includes the following, each of which is a “Program Element”:

i. Admission Test means an online admission test, designed exclusively for nursing school
candidates and comprised of reading, writing, math (for nursing), and science sections.

ii. Study Skills Workshops means online workshops that teach study skills such as time
management and note taking.

iii. Drug Dosage and Calculation Workshop means an online workshop teaching basic
math, ratio/proportions and dimensional analysis needed to effectively calculate drug
dosage.

iv. Secured Benchmark Tests means online, end-of course, subject matter specific tests
that have been normed to a national average so that students and faculty can see how
they compare to other students nationwide across a variety of measures. Every question
comes with rationales and remediation text.

v. Focused Review Tests means online practice tests, typically used for homework
assignments. Each question comes with rationales and remediation text.

vi. SKills Modules means online modules that provide didactic training, video instruction,
and quizzes to enforce key skills such as intradermal medication administration,
temperature, and venipuncture.

vii. Nursing School Basics means comprehensive but concise reviews of basic nursing
content with easy-to-understand outlines, tables, and graphs. Nursing School Basics is
available in online and e-book formats.

viii. Predictive Test means end-of-program test that predicts student success on the NCLEX-
PN® exam.

c. The NCLEX-PN® Course includes the following, each of which is a “Course Element”:

i. NCLEX-PN® Review Course means NCLEX-PN® review instruction provided by Kaplan
Faculty either in an in-person, classroom format (“Live NCLEX-PN® Review Course”) or
in a real-time, live online format by Kaplan Faculty with online moderators to guide
question and answer flow (“Live Online NCLEX-PN® Review Course”).





ii. NCLEX-PN® Qbank means on online, practice test tool that allows students to choose
from exam style questions to create customized practice tests based on test plan areas.

iii. Content Review for the NCLEX-PN® means a review of nursing content organized by the
categories used in the NCLEX-PN® exam. Content Review for the NCLEX-PN® is available
in online and e-book formats.

iv. Online NCLEX Study Center means online videos consisting of 1) content review for the
NCLEX-PN® and 2) Review of the same questions taught in the Live or Live Online class.

d. Administrator Website means a web-based service through which SCHOOL can obtain data and
reports from Kaplan’s systems relating to their Participants’ progress and performance in the
Service. Reporting data include: percent correct, percentile by category, answer change analysis,
time per question and level of question difficulty by system, school, cohort and individual
student.

e. Kaplan Faculty means part-time Kaplan employees trained to teach the Kaplan NCLEX-PN®
Review Course.

f. Kaplan Materials means all Kaplan books, videos, online question backs (gbanks), tests, quizzes,
questions and other Kaplan content, used in the Service.

g. Kaplan Nursing Consultant means a full-time Kaplan employee with nurse educator
background who consults with SCHOOL faculty and administration to maximize effectiveness of
Kaplan program. Kaplan Nursing Consultant may train nursing faculty on the use of IT Program
and Course Elements, review, analyze and make recommendations based on data reports
generated from Kaplan'’s online systems, and advise SCHOOL on how to integrate the Service into
SCHOOL'’s curriculum.

h. Kaplan Online Assets means Kaplan Materials that are accessed via the internet. Kaplan Online
Assets are stored on Kaplan’s technology system (“Kaplan Systems”).

i. Kaplan Service Specialist means full-time Kaplan employee who provides administrative
support to the school for roster submission, test administration, invoicing and payment, and
related issues.

j. Participants means any nursing student identified to Kaplan by SCHOOL in an Initial Roster or
Updated Roster (defined below).

2. KAPLAN OBLIGATIONS
a. Deliver the NCLEX-PN® Review Course to Participants.

i. 25 or more Participants are required for dedicated Live NCLEX-PN® Review Course at
SCHOOL. If there are fewer than 25 Participants for the NCLEX-PN® Review Course,
SCHOOL students may join an existing Live Online NCLEX-PN® Review Course class or, if
Kaplan agrees, SCHOOL may elect to open the Live NCLEX-PN® Review Course to
students from other nursing schools in the area, in which case Kaplan will market the
open course on Kaplan’s website and through other marketing channels.

b. Provide training on the Service to SCHOOL faculty. The Kaplan Nursing Consultant shall provide
on-site training at a mutually agreed upon time. At SCHOOL’s request, Kaplan will reasonably
schedule supplemental consultations and additional faculty training.

Provide an orientation to Participants.
d. Assign a Kaplan Service Specialist to SCHOOL.

e. Customize Kaplan’s standardized end-of-course exams to SCHOOL'’S curriculum. SCHOOL must
submit a customization request in writing via email to Kaplan Nursing at least 12 weeks prior to
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the start of the Academic Term for which the customized test is needed (“Customization
Request”). Customization Requests must provide all information reasonable requested by
Kaplan. Customizations are limited to one per test.

Provide Participants license and login credentials to Kaplan Online Assets. Participant access to
Kaplan Systems is personal to Participant and Participant may not share login credentials to
Kaplan Systems with any other person.

Provide SCHOOL a limited number of licenses and login credential to Kaplan Online Assets.
SCHOOL may use Kaplan Materials as teaching aids however SCHOOL may not copy, otherwise
reproduce, modify or alter Kaplan Materials without the prior, written consent of Kaplan.
SCHOOL may not share login credentials to Kaplan Systems with any Participant or any person
not a faculty member or administrator at SCHOOL.

Provide SCHOOL license and login credentials to the Administrator Website. SCHOOL may not
share login credentials to the Administrator Website with any Participant or any person not a
faculty member or administrator at SCHOOL.

Kaplan may modify, enhance or change Service and any aspect of the Service, Program Element
or Course Element at its sole discretion during the term (collectively, “Enhancements”),
however Kaplan will make reasonable efforts to give advance notice of any Modifications and in
no event will an Enhancement materially degrade the Service. Kaplan shall in its discretion
assign the Kaplan NCLEX Faculty, Kaplan Nursing Consultant(s) and Kaplan Service Specialist(s)
used in providing the Service to SCHOOL.

3. SCHOOL OBLIGATIONS

a.

Standard start dates for SCHOOL’s academic terms (“Academic Terms”) are:
Spring: January
Fall: September

SCHOOL shall provide Kaplan with an initial roster of Participants (“Initial Roster”) for each
group of students who are scheduled to graduate at the same time (“Cohort”). Unless otherwise
agreed by the Parties, the Initial Roster must be provided not later than 30 days after the start of
the Academic Term to which the Roster applies, which shall be referred to as the “Deadline.”
SCHOOL may add or remove Participants from an Initial Roster by written notification to the
Kaplan Service Specialist on or before the Deadline.

The first Academic Term for which SCHOOL will provide Initial Rosters will be January 2014.

For each subsequent Academic Term, SCHOOL shall provide Kaplan updated rosters for each
existing Cohort (“Updated Rosters”) that will reflect any adds or drops to that Cohort. SCHOOL
must also provide Initial Rosters for any new Cohorts (e.g., group of students beginning their
studies with SCHOOL). Updated Rosters and Initial Rosters must be provided by the Deadline.
All Initial Roster and Updated Rosters must include all students in the Cohort.

Initial Rosters and the Updated Rosters shall provide all information reasonably required by
Kaplan, including: Participant first name, last name, email address, and anticipated graduation
date. A sample Roster form is attached as Exhibit A.

SCHOOL shall pay a Tuition Fee for each Participant on the Initial Roster and on each Participant
on any Updated Roster. Tuition Fees are set forth in the attached Exhibit B. For the avoidance of
doubt, if a Participant is studying for more than one Academic Term, SCHOOL will pay more than
one Tuition Fee for that Participant.
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If SCHOOL adds a Participant to an Initial Roster or Updated Roster during an Academic Term but
after the Deadline for that Academic Term, SCHOOL shall pay the same Tuition Fee for that
Participant as if the Participant had been added prior to such Deadline.

If SCHOOL does not timely provide an Initial Roster or Updated Roster, Kaplan shall invoice
SCHOOL based on the best information available to Kaplan at that time (“Forecasted Term”). If
Kaplan’s information is incorrect (either too few or too many Participants), Kaplan will make
adjustments in invoices for subsequent Terms, however SCHOOL will remain obligated to pay
Tuition Fees for all Participants enrolled in SCHOOL during the Forecasted Term, with the
exception of Participants who dropped prior to the relevant Deadline, and SCHOOL must provide
Kaplan the dates of all adds and drops.

If SCHOOL decides not to add a new Cohort (for which it would submit an Initial Roster), for
example because of insufficient enrollment interest, SCHOOL must promptly notify Kaplan and in
no case later than 2 weeks prior to the start of the next Academic Term.

SCHOOL shall pay Kaplan the full invoiced amount in U.S. dollars within 30 days of the date of the
Kaplan invoice. SCHOOL shall pay Kaplan via electronic transfer pursuant to directions provided
by Kaplan. Delinquent invoices are subject to interest of 1.5% per month on any outstanding
balance, or the maximum permitted by law, whichever is less, from the date due, plus all
expenses of collection.

SCHOOL shall designate a person to serve as Kaplan’s principal contact at SCHOOL.

SCHOOL shall administer Secured Benchmark Tests in a secure, proctored setting and SCHOOL
shall take all reasonable precautions to prevent cheating on any Kaplan tests. SCHOOL
acknowledges that Secured Benchmark Tests are normed and that cheating by Participants at
SCHOOL impairs a valuable asset of Kaplan.

SCHOOL shall provide a classroom(s) at SCHOOL free of charge upon a schedule mutually agreed
upon by the Parties for all Elements designed to be delivered on-site or in a classroom.

SCHOOL will mutually determine NCLEX review course dates at least 90 days in advance of
expected delivery with the Kaplan Service Specialist.

SCHOOL shall ensure that all SCHOOL faculty who use SERVICES participate in training provided
by the Kaplan Nursing Consultant.

SCHOOL shall require all Participants to attend or watch Service orientations provided by Kaplan.

4. INTELLECTUAL PROPERTY

a.

SCHOOL acknowledges that Program Elements, Course Elements, Kaplan Materials, Kaplan
Online Assets, Kaplan Systems and all intellectual property rights thereto (collectively, Kaplan
IP”) are and shall remain the sole and exclusive property of Kaplan and its licensors. If requested
by Kaplan, SCHOOL shall execute whatever documents may reasonably be required to confirm
the ownership rights of Kaplan IP. SCHOOL agrees that SCHOOL, its officers, employees and
agents will not make any copies of or otherwise reproduce Kaplan IP without the prior, written
consent of Kaplan.

SCHOOL shall use best efforts to prevent Participants from copying, reproducing or otherwise
infringing Kaplan IP. SCHOOL shall promptly notify Kaplan if it becomes aware of any possible
infringement of Kaplan’s ownership rights in and to the Kaplan IP and SCHOOL shall cooperate
with Kaplan in good faith in taking whatever legal or other action may be appropriate under the
circumstances in the event of a possible infringement.

SCHOOL shall not use Kaplan’s logo and any other Kaplan trademark without the prior, written
consent of Kaplan except as otherwise agreed herein.
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5. CONFIDENTIALITY

a.

The Parties shall hold in confidence, and shall not disclose to any person outside its organization,
Confidential Information of the other Party. The receiving Party shall use such Confidential
Information only for the purpose of performing its obligations under this Agreement, and shall
not use or exploit such Confidential Information for its own benefit or the benefit of any other
Party without the prior written consent of the disclosing Party. The term "Confidential
Information" means information that a Party has designated as confidential to the other Party as
well as any and all information relating to the research, development, products, pricing, methods
of manufacture, trade secrets, business plans, customers, finances, and personnel data related to
the business or affairs of the Parties. The term Confidential Information does not include any
information (a) which either Party knew before it was disclosed by the disclosing Party; (b)
which has become publicly known through no wrongful act of either Party; (c) which was
developed independently by either Party; or (iv) which was disclosed to the receiving Party by
someone with no duty of confidentiality to the disclosing Party.

Except as otherwise set forth herein, neither of the parties will issue any press release(s) or make
any public announcement(s) relating in any way whatsoever to this Agreement or the
relationship established by this Agreement without the express prior written consent of the
other Party. For the purposes of this Agreement, discussions with potential Participants in the
normal course of business as contemplated by this Agreement shall not constitute a public
announcement or press release.

6. REPRESENTATION, WARRANTIES & INDEMNITIES

a.

Kaplan warrants and represents that: (a) it has the necessary rights to enter into this Agreement;
(b) its entry into this Agreement will not cause any breach of its obligations to third parties; (c) to
the best of its knowledge, no Kaplan IP infringes any personal, intellectual property or other
rights of any third party. Kaplan agrees to indemnify and hold harmless SCHOOL and its trustees
officers, employees and agents from and against all third party claims, damages, costs and
expenses (including reasonable attorneys’ fees and litigation expenses) arising out of or as a
result of Kaplan’s breach of this Agreement, any breach of Kaplan’s representations and
warranties herein, or any claims resulting from or arising out of the infringement of any third
party intellectual property rights by Kaplan Materials.

SCHOOL warrants and represents that: (a) it has the necessary rights to enter into this
Agreement; (b) its entry into this Agreement will not cause any breach of its obligations to third
parties; and (c) in performing its obligations hereunder, it will comply with all laws, rules and
regulations of all governmental bodies having jurisdiction thereof. SCHOOL agrees to indemnify
and hold harmless Kaplan and its subsidiaries, affiliates, directors, shareholders, officers,
employees and agents from and against all third party claims, damages, costs and expenses
(including reasonable attorneys’ fees and litigation expenses) arising out of or as a result of
SCHOOL'’s breach of this Agreement, any breach of its representations and warranties herein, any
claims arising from data SCHOOL provides to Kaplan, and any claims resulting or arising out of or
related to any injuries, damages or any other actions or claims, whether in contract, tort or any
other theory of recovery, due to its negligence or malfeasance in operating, maintaining, servicing
or otherwise controlling or owning the premises on or off-campus where the Service is provided.

7. TERM AND TERMINATION

a.

The term of this Agreement shall begin on the Effective Date and initially continue for two
consecutive years (“Contract Term”). Sixty days prior to the end of the initial Contract Term
and any subsequent Contract Term, Kaplan shall notify SCHOOL of any changes in terms (“Terms
Change Notice”). Unless either Party sends the other Party written notice of termination within
30 days prior to the end of the applicable Contract Term, the Agreement shall automatically
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8.

10.

11.

renew at the end of the applicable Contract Term for an additional two year period and Exhibit B
to the Agreement shall be replaced by the pricing set forth in the Pricing Change Notice.

b. If either Party terminates the Agreement under section 7(a) or 7(b) during an Academic Term,
both Parties shall fulfill their obligations under this Agreement, including SCHOOL’s payment
obligations, for the remainder of that Academic Term.

c. Ifeither Party (i) fails to make any payment of money to the other Party when due hereunder or
(ii) materially breaches its obligations hereunder and fails to cure such breach within thirty (30)
days after receiving written notice thereof from the non-breaching Party (except for a failure to
pay monies owed, in which case such period shall be ten (10) days), then the non-breaching Party
may, in addition to whatever remedies it may have at law or otherwise arising out of such breach,
elect to terminate this Agreement, in whole or in part, in which event the non-breaching Party
shall be entitled to cease performance of the terminated portion of the Agreement and all
amounts owed hereunder shall become immediately due and payable.

d. Upon termination of this Agreement, SCHOOL shall, at its sole expense, deliver to Kaplan all of the
Kaplan Materials then in its possession or control and shall cease to make any of the Program
Elements, Course Elements, Kaplan Materials, or Kaplan Online Assets available to Participants,
SCHOOL students or any other persons. For termination under section 7(a) or 7(b), SCHOOL
must take all action described in the preceding sentence by the end of the Academic Term in
which the termination became effective; whereas for termination under 7(c), SCHOOL must take
all such actions within 10 days of termination.

e. During any Contract Term, SCHOOL shall not enter into any other contract, except as agreed in
writing by Kaplan, for services similar to the Service.

GOVERNING LAW; JURISDICTION: This Agreement shall be governed by and construed in accordance
with the laws of the State of New York, exclusive of its choice of law provisions. Both Parties consent to
the exclusive jurisdiction of the federal and state courts of New York, New York.

LIMITATION OF LIABILITY: EXCEPT FOR LIABILITY ARISING AS A RESULT OF GROSS NEGLIGENCE OR
WILFULL MISCONDUCT OF KAPLAN, IN NO EVENT SHALL KAPLAN BE LIABLE TO SCHOOLFOR ANY
SPECIAL, CONSEQUENTIAL, INCIDENTAL, INDIRECT, OR PUNITIVE DAMAGES, HOWEVER CAUSED AND
ON ANY THEORY OF LIABILITY, ARISING OUT OF THIS AGREEMENT, WHETHER OR NOT KAPLAN IS
ADVISED OF THE POSSIBILITY OF SUCH DAMAGES, AND NOTWITHSTANDING ANY FAILURE OF
ESSENTIAL PURPOSE OF ANY LIMITED REMEDY. IN NO EVENT SHALL KAPLAN’S LIABILITY EXCEED
THE TOTAL AMOUNT PAID TO KAPLAN BY SCHOOLHEREUNDER.

DISCLAIMER OF WARRANTIES: EXCEPT AS SPECIFIED IN THIS AGREEMENT, KAPLAN MAKES NO
WARRANTY IN CONNECTION WITH THE SUBJECT MATTER OF THIS AGREEMENT OR OPERATION OF
ITS WEBSITES AND HEREBY DISCLAIMS ANY AND ALL WARRANTIES, INCLUDING WITHOUT
LIMITATION, IMPLIED WARRANTIES OF MERCHANTABILITY, NON-INFRINGEMENT AND FITNESS FOR
A PARTICULAR PURPOSE.

GENERAL PROVISIONS

a. This Agreement may not be assigned without the prior written permission of other Party.
Notwithstanding the foregoing, Kaplan may assign its rights and delegate its duties under this
Agreement to any subsidiary, parent or affiliated company of Kaplan if such entity agrees to be
bound by all of the terms hereof.

b. This Agreement may be executed in one or more counterparts, which together shall constitute
one Agreement. A facsimile signature on this Agreement shall constitute an original signature.

c. The captions and headings in this Agreement have been inserted solely for convenience of
reference and shall not affect the interpretation of this Agreement.
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This Agreement sets forth the entire agreement and understanding between the parties as to the
subject matter of this Agreement and merges all prior discussions between them.

Kaplan and SCHOOL are entering this Agreement as independent contractors. Nothing contained
in this Agreement shall be deemed to create a partnership, joint venture, agency, employment,
fiduciary or other relationship between Kaplan and SCHOOL.

Kaplan shall not be liable for any damages caused by its failure or delay in performing its duties
hereunder if such failure was due to causes beyond Kaplan'’s control, including, but not limited to,
acts of God, acts of public enemy, acts of U.S. or foreign government, fires floods, earthquakes,
epidemics, strikes, embargoes, or severely inclement weather condition.

Any written notice permitted or required by this Agreement shall be sent or delivered to the
Party to receive the same by Federal Express, DHL or other carrier, charges prepaid, or by
facsimile transmission (including confirmation thereof) as set forth below (or as otherwise shall
be designated by like notice):

If to Kaplan:
Kaplan Test Prep

395 Hudson Street, 3rd Floor
New York, NY 10014
Attention: Jon Zeitlin

Fax: 212-208-2691

with a copy to:

Kaplan Test Prep

395 Hudson Street, 3rd Floor
New York, NY 10014
Attention: Division Counsel

If to SCHOOL:

Sharron Burgeson

Nursing and Allied Health Coordinator
1 College Dr

Blythe, CA 92225

760-921-5444
sharron.burgeson@paloverde.edu

Any notice shall be deemed given on the date of receipt thereof.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement effective as of the date first above

written.

KAPLAN, INC.

By:

Date

Jon Zeitlin, M.Ed.
Vice-President and General Manager, Kaplan Nursing

SCHOOL

By:

Date

Sharron Burgeson
Nursing and Allied Health Coordinator

Kaplan - Palo Verde College [2014-16] Integrated Testing Agreement





Program Type (RN or PN):
School:

Class Graduation Date:

Date to send student access:
Faculty access to reports:

EXHIBIT A

Example of Roster Collection Form

First Last Email Cohort Group

Student Name Name address drops adds Name Name
1
2
3
4
5
6
7
8
9
10
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EXHIBIT B
TUTION FEES

As set forth in the Agreement, TUITION FEES are charged on a per Academic Term basis. The amount of
Tuition Fees depends on anticipated graduation date of students in the Participant’s Cohort.

1. For Schools with two semesters in an academic year, each an Academic Term, Tuition Fees are as follows:

e Cohorts scheduled to graduate in 3 semesters and future cohorts: price per semester = $116.67
e The December 2013 graduating cohort: price per semester = $200
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10
EXHIBIT C
FORECAST WORKSHEET

Note: This Exhibit is intended solely a worksheet to use in forecasting financial commitments. It does not
define legal rights and/or obligations. Any contradiction between this Exhibit C and any provision(s) in the
Agreement or its other Exhibits shall be resolved in favor of the Agreement and its other Exhibits.

Estimated number of students and associated pricing

Palo Verde College PN - January 2014-16

Start Date Sept, 2012 Jan, 2014 Sept, 2015

Grad Date Dec, 2013 May, 2015 Dec, 2016

Billing Period Total per seme:
Jan., 2014 19 17 $5,783.39
Sept., 2014 15 $1,750.05
Jan., 2015 14 $1,633.38
Sept., 2015 17 $1,983.39
Cost per semester $200.00 $116.67 $116.67

Student cost this contract ~ $200.00 $350.00 $116.67

Total cost per student $200.00 $350.00 $350.00

Cohort cost this contract = $3,800.00 $5,366.82 $1,983.39

Total contract value $11,150.21
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PALO VERDE COMMUNITY COLLEGE DISTRICT
BOARD OF TRUSTEES MEETINGS
FOR YEAR 2014

Regular meetings will be held in the Assembly Room (CL 101) in the Classroom/Lab Building,
at the college campus located at One College Drive, in Blythe, California, on the second
Tuesday of each month beginning at 5:00pm unless otherwise noted. Study Sessions/Special
Meetings, if held, will be scheduled on the fourth Tuesday of the month and will begin at 4:30
p.m. Meetings shall be held in Needles, California, at Palo Verde College Needles Center, 725
W. Broadway, as determined by the Board of Trustees.

JANUARY 21, 2013 REGULAR MEETING

FEBRUARY 11, 2014
FEBRUARY 25, 2014

REGULAR MEETING
STUDY SESSION (if needed - no topic at this time)

MARCH 11, 2014
MARCH 25, 2014

APRIL 15, 2014
APRIL 29, 2014

MAY 13, 2014
MAY 27, 2014

JUNE 10, 2014
JUNE 24, 2014
JULY 2014

AUGUST 12, 2014
AUGUST 26, 2014

REGULAR MEETING
STUDY SESSION (if needed - no topic at this time)

REGULAR MEETING
STUDY SESSION

REGULAR MEETING
BUDGET STUDY SESSION

REGULAR MEETING

TENTATIVE SPECIAL MEETING TO FINALIZE
NEGOTIATIONS

NO MEETING SCHEDULED

REGULAR MEETING
FINAL BUDGET STUDY SESSION

SEPTEMBER 9, 2014
SEPTEMBER 23, 2014

REGULAR MEETING
STUDY SESSION - BOARD EVALUATION/CEO EVALUATION

OCTOBER 14, 2014
OCTOBER 28, 2014

REGULAR MEETING
STUDY SESSION - BOARD GOALS/INSTITUATIONAL GOALS;
CEO GOALS

NOVEMBER 11, 2014 REGULAR MEETING

DECEMBER 9, 2014 REGULAR MEETING/ORGANIZATIONAL MEETING
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%\/Iemorandum

To: Dr. Donald Wallace, Superintendent/President
CC: PVC Board of Trustees
Ida, Hamblen, DSP&S Secretary/Assistant
From: Hortensia Rivera, TRIO/Student Support Services (SSS) Program Director
Date:  11/18/2013

Re: US Department of Education Grant Award Notification 2013/2014

The U.S. Department of Education Grant Award Notification letter is a notification for Palo
Verde College on the amount of grant money that will be awarded in the amount of $202,028.00 for
the academic year (Sept. 1 2013 — Aug. 31, 2014). The TRIO (SSS) grant is a “discretionary” award
type. The (TRIO) Program Director of the grant is Hortensia Rivera. Students served under this grant
will be student with disabilities (DSP&S), low-income, and students who lack basic skills in writing
and reading.

The Disabled Student Support Services Program is designed to provide a comprehensive
program of required and allowable academic support and personal development services for 100
disabled low-income college students to achieve retention and graduation rates that exceed that of the
general student body. The Program serves as the campus “home base or centralized service unit”
for these targeted students. Students participating in centralized programs are more likely to pass
their courses and more likely to be retained than students in decentralized services. Each year a group
of new students is selected and will persist (be retained) with the goal of academic success as defined
by a grade point average above 2.0 or higher and academic progress within a defined plan leading to
a degree. The students will become part of a cohort based on the first year they enter the Program for
the purpose of tracking and reporting program outcomes. The Program’s student matrix is now

starting their fourth year cohort of students (September 1, 2013).





November 18, 2013
The numbers of students entering the program each year will vary based upon the number of
students who persist, graduate and transfer each year. The organizing principal of the Program is to
foster and develop a supportive academic community and campus climate both within the Program
and with the college at large. This focal point of the Program addresses the academic and personal
development needs of one hundred (100) students served so that they may graduate and transfer

within a span of not more than four years.

~

\Mﬁﬂhﬁm LN A O

Hortensia Rivera, TRIO/SSS Program Director
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US Department of Education
Washington, D.C. 20202

GRANT AWARD NOTIFICATION

1 RECIPIENT NAMI 2 AWARD INFORMATION
Pato Verde Comity College-Disabled PR/AWARIDY NUMBER PO42ATGI000 - |3
Regukbur ACTION NUMBER 6
One College Drive ACTION TYPL Continuation
Blythe, CA 92225 AWARD TYPE Discretionary
PROJECT STAFF PROJECT THYLE
3 ‘ 4
RECIPIENT PROECT DIRECTOR ¥4.042A
Hortensia Rivera (760)921-5411 Disabled Student Support Serviees

hortensia.nveragepatoverde edu
EDUCATION PROGRANM CONTACT
Josephme A Hamihon (202) 502-75K3
tosephine hamiftone ed, goy
EDUCATION PAYMUENT HOTLENE
G5 PAYEE ¥8R-336-8930
HELPDESK

edcaps.useraed.gov

KEY PERSONNII
5 |

NAME Treer LEVEL OF EFFORT
Hortensin Rivers Project Directon 110 4,

AWARD PERIODS
6

BUDGET PERIOD 09012013 - O%/3172014
PERFORMANCTE PERIOD 090172010 - O8/31/2015

FUTURE BUDGLET PERIODS

BUDGET PERIOD DATE AMOUN
5 09012014 - O8/31/2015 $219.997.00

7 AUTHORIZED FUNDING

FEHS ACTION 8202.025.00
BUDGLT PERIOD $202.028.00
PERFORMANCE PLRIOD) SEA8 37900

8 ADMINISTRATIVE INFORMA TTON

DUNS/SSN 076051663
REGUL ATIONS CER PARTE 7475777980, K1, 82, 84, 85, 86, 97, 98, un
I DGAR AS APPLICABI
JCOER AS APPEIC AL
ATTACHMIE NS AVBOPE-Y CobbE2 R ES L6 17 F O NLO S ULV W

9 EEGISEATIVE AND FISCAL DATA

AUVHITORIEY . PUTEO 3PS FEELE IV PHE HIGHER EDUCATION OPPORTUNILY AC
PROGRANEELTEL IRIO - STUDENT SUPPOR T SERVICTS
CIDA SUBPROGRAN NO RO A
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Ty, US Department of Education e U

& '*":_?__ Washington, D.C. 20202
: GRANT AWARD NOTIFICATION

FUND  FUNDING  AWARD ORG.CODE CATEGORY FIMITATION ACTIVITY DA OO AMOTINT
CODLE Y1 AR YiAR CHASS
0201A 2003 MR 000000 I3 106 000 (42 R $202.028.00
10 PR/IAWARD NOMBER: POA2A 101000 - 13
RECIPIENT NAMI: Palo Verde Comty College-Dhsabled
Regpulay

FERMS AND CONDITIONS

(Y THE FOLLOWING ITEMS ARE INCORPORATED IN THE GRANT AGREEMENT: (1Y THE RECIPTENT'S
APPLICATION (BLOCK D) ()Y THE APPLICABLE EDUCATION DEPARTMENT REGULATIONS (BLOCK
8), AND (3) FHE SPECIAL TERMS AND CONDITIONS SHOWN AS AT TACHMENTS IN BLOCK 8 ON THE
INTTIAL AWARD
APPLY UNTIL CHANGED.

THIS AWARD SUPPORTS ONLY THE BUDGET PERIOD SHOWN IN BLOCK 6. IN ACCORDANCE WITH
I CFR 75253, THE DEPARTMENT OF EDUCATION WILL CONSIDER CONTINUED FUNDING 11 (1)
CONGRESS HAS APPROPRIATED SUFFICIENT FUNDS UNDER THE PROGRAM, (2) THE DEPARTMENT
DETERMINES THAT CONTINUING THE PROJECT WOULD BE IN THE BEST INTEREST OF FHE
GOVERNMENT, (3) FHE RECIPIENT HAS MADE SUBSTANTIAL PROGRESS TOWARID MEE FING

THE OBIECTIVES INFTS APPROVED APPLICATION, AND (4) THE RECIPIENT FIAS SUBMEFTED
REPORTS OF PROIFCT PERFORMANCE AND BUDGET EXPENDITURES FHAT MEET THE REPORTING
REQUIREMENTS FOUND AT 34 CFR 7518 AND ANY OTHER REPORTING REQUIREMENTS
ESTABLISHED BY THE SECRETARY.

IN ACCORDANCE WTH 34 CFR 74.25(¢)(2), OR 34 CFR 80.30(d)3) CHANGES TO KEY PERSONNEL
IDENTIFIED IN BLOCK 4 MUST RECEIVE PRIOR APPROVAL FROM THE DEPARTMENT.

THE SECRETARY ANTICIPATES FUTURIE FUNDING FOR THIS AWARD ACCORDING TO THHE
SCHEDULL IDENTIFIED IN BLOCK 6. THESE FIGURES ARE ESTIMATES ONLY AND DO NOT BIND
THE SECRETARY TO FUNDING THEE AWARD FOR THESE PERIODS OR FOR THLE SPECTFIC AMOUNTS
SHOWN. THE RECIPIENT WILL BE NOTIFIED OF SPECIFIC FUTURLE FUNDING ACTIONS THAT THI
SECREFTARY TAKES FOR THIS AWARD

, ’ / };J : ’» //,
zf?{/%ww/ [higlt 7/13 (/5

AUTHORIZING OFFICIAL DATE
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EXPLANATION OF BL OCKS ONTHE GRANT AWARD NOTIFICATION

For Diseretionary, Formula sud Block Grants (See Black 2 e the Notitication)
CRECIPIENT NAME - The legal name of the recipient, name of the primary organizational und that
2. AWARD INFORMATION - Unwue dems of information thal wently (s nubfication,

PRIAWARD NUMBER - A unique, dentifying number assigned by (he Depanment to each apphcation On tunded applications 1his is commonly known as the “qrant number” o
“documen( number.”

ACTION NUMBER - Anumeral thal represents the cumulative number ol steps 1aken by the Deparlimentio date (o establiat o madity the award through fiseal of adminisiratie
means. Achon number "01 will always be “NEW AWARDY

ACTION TYPE - the nature of this nolification {e.g., NEW AWARD, CONTINUATION REVISION AUMINISTRATIVE)
AWARD TYPE - the particular assistance category in which findwg for ths award is provded 1 e., DISCRETIONARY FORMULA or BLOCK
L PROSJECT STAFF - This block containg the names and telephone numbers of the U.S. Depantment of Education and reciprent staff who are responsible for project direction and oversight,
*RECIHPIENT PROJECT DIRECTOR - The recipient slaff persan responsitle for admimstering the proect. This persen represents the recipienf to the U.5. Department of
Education,
EBUCAFION PROGRAM CONTACT - The U.S. Department of Education staft person responsitde or the programmatic. admimistrative and busimessmanagement concems of the
Bepartment.
EDUCATION PAYMENT CONTACT - The U.S. Oepartment of Education staff person responsible for payments or questions concerming electronic drawdown and finaneml
expenditure reporting.
A4 PROJECT TUELE AND CFDA NUMBER - Identfies the Catatog of Federal Domestic Assistance (CFDA) subprogram hile and the associated subprogram number
S KEY PERSONNEL - Name, tille and percentage (%) of effort the key personnel entfied devotes to the profect
6. AWARD PERIODS - Proyject activities and funding are approved with respedt to three different ime penads, descrbed below

BUDGET PERIOD - A specific interval of time far which Federal funds are being provided from 3 particutar fiscal year (o fund a recipent’s agproved actiaities and budget. The start

and end dates of the budget penod are shown

PERFORMANCE PERIOD - The complete length of tme the recipient s proposed to be funded lo complete approved acivities. A performance period may conltan one or more

budget periods.

SFUTURE BUDGET PERIODS - The estimated remaining budget penods for mult-year projects and estimated funds the Department proposes it will award the recipient prowded
subs(antial progress s made by the recipient in completing approved activities, the Uepartment determines that continuing the project would be
in the best interest of the Government, Congress appropaates suthicient funds under the program. and the recipient has submitted a performance
report that provides the mast current performance information and the stafus of budget expenditures

7. AUTHORIZED FUNDING - The dollar fiqures i this biock refer to the Federal funds provided to a recipient during the award periods

*THIS ACHON - The amount of funds obligated (added) or de-obligated (sublracted) by this notification

*BUDGE L PERIOD - The totat amount of tunds avadable for use by the grantee during the stated budget penod o ths date

FPERFORNMANCE PERIOD - The amount of funds obligated from the start date of the tirst budgel penod to this date.

RECIPIENT COST SHARE - The tunds, expressed as a percentage, that the recipient 15 required to contrbute to the progct as delined by the program legistation or regulatione

and/of terms and conditions of the award

RECIPIENT NON-FEDERAL AMOUNT - The amount of non-federaf funds the recpient must contribute 10 the project as identiied in the recipient’s dpphcation. When non-

tederal funds are identified by the reciprent where a cost share s not a legistation requirement. the recipient wilt be required 1o provide
the non-federal funds.
B ADMININSTRATIVE INFORMATIHON - This information 15 provided 1o assist the recipent i completing the approved actvities and managing the projectin accordance with (1.5
Department of Education procedures and requlations

DUNS/SSN - Aunique, dentifying number assigned to each recipient for payment purpo ses. The number 1s based on either fhe recipient's assigned number from Dun and Bradstreet o
the individual's sociat secunty number, i

*REGUEATIONS - "REGULATIONS - The pans of the Education Department General Admmnistrative Regulations (EDGAR), specific program requlations (i any), and other frtes of the
Code of Federal Regulations that govern the award and administration of thte grant
*ATTACHMENTS - Additional sections of the Grant Award Notfication that discuss payrent and reporting requirements, explain Department procedures. and add special terms
and condihions i additon fo those established, and shown as clauses, in Block 1 of the award, Any attachments provided with a notificaton continue n effect
through the project perod unil modilied or resanded by the Authonzing Othcuat.

PEECISEATIVE AND FISCAL DATA -Tha name of the authonzing legislation for this grant, the CFDA tille of the program through wiich funaing 1s provided, and U.S Department of
Education hiscat information
FUND CODE, FUNDING YEAR, AWARD YEAR, ORG.CODBE, PROJECT CODE, OBIECT CELASS -
Fres tiscat information recorded by the U.S. Department of Education’s Grant Administralion and Payment System to (rack obligalions by award
AMOUNT - The amount of funds provided from a particular appropriation and project code. Some notifications authonze more than one amount from separatc
appropnations and/or project codes. The total of alt amounts in this block equals ihe amoun( shown on the line. "THIS ACTION” (See "AUTHORIZED FUNDING® above
{Block 7Y)
L EERMS AND CONHTIONS - Requrements of the award that are binding on the reciprent
CAUTHORIZING OFFICIAL - The U S Depanment of Education officral authonzed to award Federst unds to the reciprent establish of changss the ferms and conditons of the
award, and authonize modihications to the awand
FOR FORVICEA AND BELOCK GRANES ONLY
(See abvo Blocks F, 2, 4,6, 8,9 and 10 above) .
LPROJECESTAFE - The U.S. Department of Education staff persons to be contacted for programmatic and payment questions,
T AU THORIZED FUNDING
CURRENT ANWARD AMOUNT - The amount of tunds Wat are oblgated {added) or de-ubhigated {subtactedi by g gt
PREVIOUS CUMUBATIVE AMOUNT - The tolgt amount of funds awarded under the grant betore this action
CUNMPLAEIVE AMOUNT - Thetotal amount of tinds awarded under the grant this action mcludead

Yoo st dittors o does et appenr ont formada and block prangs
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UNITED STATES DEPARTMENT OF EDUCATION
OFFICE OF THE CHIEF FINANCIAL OFFICER
& CHIEF INFORMATION OFFICER

Hortensia Rivera

Palo Verde Comty College-Disabled
Regular

One College Drive

Blythe, CA 92225

SUBJECT: Payee Verification for Grant Award PO42A 101000 - 13

This ts to inform you of the payee for the above listed grant award issued by the United States
Department of Edécation

Grantee DUNS/SSN: 076051663
Grantee Name: PALO VERDLE COMMUNITY COLLEGE DISTRICT INC

Payce DUNS/SSN: 076051663
Payee Name: PALO VERDE COMMUNITY COLLEGE DISTRICT INC

If any of the above mformation is not correct, please contact a Payee Customer Support
Representative at [-888-336-8930. Please send all the correspondence relating to the payee or
bank information changes to the following address: : -

U.S. Department of Bducation
S50 12th Street, SW

Room 6087

Washmgton, DC 20202

At Stephanie Bames
Phone: 202-245-8006
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