












SELECTION PROCESS 
. The completed applications and supporting 

materials will be reviewed to ensure that the 
minimum requirement qualifications stated in 
the job announcement are met. 

. The screening committee will evaluate the 
applications to identify candidates who are able 
to most closely reflect in their submitted 
documents the Required/Desired qualifications 
and the Profession and Personal Leadership 
Qualities described in this position 
announcement. Candidates will be invited for an 
for an initial interview. Based on the interviews, 
the screening committee will identify and 
recommend finalists to the Board of Trustees 

• Virtual interviews with the screening committee
will occur August 6 & 7, 2026.

. Finalist will conduct public forums and interview 
with the Board of Trustees, August 18 - 20, 
2026. 

. Complete confidentiality will be maintained until 
the screening committee recommends the 
finalists to the Board of Trustees. When the 
finalists are determined, they will be announced 
publicly. 

. Media checks will be conducted prior to the first 
level interview and full-range reference checks 
will be conducted on the finalists prior to the 
reference checking process begins . 

. Special Accommodations: If you are in need of 
special services or facilities due to a disability in 
order to apply or interview for this opening, 
please contact Elena Rodriguez from the office 
of Human Resources at 
elena.rodriguez@12aloverde.edu. 

HOWTOAPPLY 
This is a confidential search process. To ensure full 
consideration, application materials should be 
received no later than July 22, 2026. The position will 
remain open until filled. 

To apply go to htt12://www.acctsearches.org and 
upload your documents. 

Candidates will need to have the following information 
or materials available to complete the application: 

1. A letter of application (not to exceed 5 pages) that
succinctly addresses the opportunities and
challenges identified in the Position Profile and
demonstrates how the candidate's experience and
professional qualifications prepare them to serve
as the President of Palo Verde College .

2. A current resume including an email address and
cellular telephone number .

3. A list of eight references: example, two to three
supervisors, two to three direct reports, and two to
three faculty and/or staff members from current
and former institutions.

For additional information, nominations, or confidential 
inquiries please contact: Debbie DiThomas, Ed.D., 
ACCT Search Consultant, at ddithomas5@gmail.com 
or (951) 961-6533 . 

* An ACCT Search*

https://acctsearches.org/president-palo-verde-college-ca/



